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JOBS AND INEQUALITY 

Progress and Stagnation i n the Quest for an 

Open Society 

By 

Andrew F. Br immer* 

I would be honored a t any t ime to r e c e i v e an i n v i t a t i o n to 

address an Annual Convent ion o f the N a t i o n a l A s s o c i a t i o n f o r the 

Advancement o f Co lored People. I am e s p e c i a l l y p leased t h a t I was 

asked t o do so on t h i s occas ion — and to have the a d d i t i o n a l p r i v i l e g e 

o f p r e s e n t i n g the 56 th Sp ingarn Medal . Th is Award - - the h i g h e s t mark 

o f r e c o g n i t i o n t h a t t h i s A s s o c i a t i o n can bestow — i s reserved f o r 

Negro Americans whose accompl ishments have been t r u l y o u t s t a n d i n g . 

The man s i n g l e d ou t f o r the c i t a t i o n t h i s year has r e g i s t e r e d h i s 

achievements i n the f i e l d o f economics — as w e l l as i n the f i e l d s 

o f r e l i g i o n and s o c i a l development. So i n hono r ing h im, you broadcast 

a message to t h i s Na t i on - - b u t e s p e c i a l l y t o the b l a c k community - -

^Member, Board o f Governors o f the Federa l Reserve System. 

I am g r a t e f u l t o a number o f persons f o r ass i s t ance i n the prep-
a r a t i o n o f these remarks. Mr. W i l l i a m H. Brown, I I I , Chairman, U.S. 
Equal Employment O p p o r t u n i t y Commission (EEOC), ar ranged f o r me to 
o b t a i n s t a t i s t i c s r e p o r t e d t o the Commission under T i t l e V I I o f the 
C i v i l R igh ts Ac t o f 1964. At the Board, Messrs. Peter J . Feddor and 
James T. Campbel l , I I I , d i s p l a y e d cons ide rab le i m a g i n a t i o n i n des ign ing 
and c a r r y i n g ou t the computer programming which made i t p o s s i b l e to 
use the EEOC d a t a . Mr . James R. Wetzel a s s i s t e d w i t h the a n a l y s i s o f 
the behav io r o f unemployment among nonwhites over the bus iness c y c l e . 
Miss H a r r i e t t Harper had the main r e s p o n s i b i l i t y o f match ing the de-
t a i l e d i n d u s t r y employment da ta f rom EEOC w i t h data f rom the 1960 Census. 
She a l s o he lped a t s e v e r a l o t he r s tages o f the p r o j e c t . 
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t h a t i s c l e a r and unmis takab le : genuine economic advancement i s 

the key to the f u l f i l l m e n t o f the most cher ished a s p i r a t i o n s o f the 

Negro i n America. 

Since I share t h i s c o n v i c t i o n , I decided t h a t the bes t way 

f o r me to respond t o the NAACP's i n v i t a t i o n i s to share w i t h you my 

own concern about the o u t l o o k f o r economic progress among b lack people 

i n the Un i ted S ta tes . I am p a r t i c u l a r l y d i s t r e s s e d by the apparen t l y 

d e c l i n i n g emphasis on j ob o p p o r t u n i t i e s — i n c o n t r a s t t o a r i s i n g 

demand f o r expanded o p p o r t u n i t i e s f o r b lacks t o own and manage t h e i r 

own bus inesses. I n express ing t h i s concern, I must hasten to add t h a t 

— w h i l e I p e r s o n a l l y have se r ious r e s e r v a t i o n s about many o f the 

numerous programs aimed ( h o p e f u l l y ) a t i n c r e a s i n g business ownership 

by b lacks — I b e l i e v e t h a t those b l a c k men and women who a re convinced 

t h a t they can succeed i n business should have a chance to t r y t h e i r 

l u c k . At the same t ime , however, I must a l s o emphasize t h a t the vas t 

m a j o r i t y o f b l a c k people - - as i s t r u e o f the v a s t m a j o r i t y o f the 

American people as a whole — must work f o r a l i v i n g . Th is means t h a t 

t h e i r t r u e i n t e r e s t l i e s . i n the opening up o f genuine employment 

o p p o r t u n i t i e s and i n a c c e l e r a t i n g occupa t i ona l upgrad ing. 

I n c i t i n g t h i s need, I am not o v e r l o o k i n g the evidence o f 

economic progress t h a t i s a l l around us: r e f l e c t i n g the cons iderab le 

improvements i n educa t ion and s k i l l s and the lessen ing o f r a c i a l 

d i s c r i m i n a t i o n i n numerous i n d u s t r i e s , b l a c k people have made n o t i c e a b l e 

s t r i d e s i n the l a s t decade. These ga ins can be t raced i n t h e i r s t ronger 
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employment s i t u a t i o n and the dec l i ne i n t h e i r unemployment r a t e s , as 

w e l l as i n the r e l a t i v e improvement i n t h e i r share of t o t a l income. 

Never the less , a c lose r examinat ion o f t rends i n Negro 

employment i n major i n d u s t r i e s and government se rv i ce du r i ng the 1960?s 

revea ls a m ix tu re o f progress and s tagna t ion which shows tha t we s t i l l 

have a long road t o t r a v e l be fore b lack people - - and o ther m i n o r i t y 

groups — achieve t r u l y equal o p p o r t u n i t i e s i n an open s o c i e t y . 

Dur ing the l a s t month or so, I have had underway such an examinat ion, 

and the r e s u l t s o f the i n q u i r y suggest t h a t the amount o f progress has 

been most uneven: 

- I n the l a s t decade, Negroes made no t i ceab le 
s t r i d e s i n t o t a l wh i t e c o l l a r employment, bu t 
the gains were concentrated among c l e r i c a l 
workers . S izab le improvements occurred 
i n p r o f e s s i o n a l and t e c h n i c a l occupat ions. 
The i r r e l a t i v e p r o p o r t i o n as managers and 
o f f i c i a l s was v i r t u a l l y s tagnant . 

- The share of b lue c o l l a r jobs he ld by Negroes a lso 
rose somewhat. However, the gains centered i n semi-
s k i l l e d f a c t o r y j obs . Small improvements were 
recorded among craf tsmen and other h i g h l y -
s k i l l e d ca tego r i es . 

- Among major i n d u s t r i e s , the pace of progress 
v a r i e d s u b s t a n t i a l l y . I n genera l , where b lacks 
have found a s i g n i f i c a n t number o f openings i n 
p a r t i c u l a r i n d u s t r i e s , they have u s u a l l y been i n 
b lue c o l l a r and se rv i ce j obs . The few except ions 
have inc luded communications, bank ing, and insurance. 

- I n the area of pub l i c employment, Negroes have gained 
somewhat more than t h e i r p ropo r t i ona te share of jobs 
i n the Federal Government. Never the less , they have 
made l i t t l e headway i n moving i n t o the h igher grades. 
Whi le the s i t u a t i o n i s hard to document i n the case 
o f S ta te and l o c a l governments, i t appears t ha t b lacks 
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and members o f o t h e r m i n o r i t y groups s t i l l have 
l i t t l e chance t o compete f o r the b e t t e r pay ing 
p o s i t i o n s on p u b l i c p a y r o l l s . 

- W i t h i n the Fede ra l Reserve System, Negroes and 
o t h e r m i n o r i t y groups c o n s t i t u t e n e a r l y one-
f i f t h o f the t o t a l employment. Here a l s o , 
however, t h e y a r e concen t ra ted m a i n l y i n the 
lower end o f the s a l a r y s t r u c t u r e . W i t h r e s p e c t 
t o managers and o f f i c i a l s , the System appears t o 
have made o n l y s l i g h t l y more p rogress than 
bank ing g e n e r a l l y — and i t seems t o be about 
i n l i n e w i t h i n d u s t r y as a who le . 

But my assessment o f the Negro 's quest f o r equa l employment 

has no t been e n t i r e l y backward l o o k i n g . I have a l s o looked ahead 

th rough the decade o f the 1 9 7 0 ' s , and I see a number o f reasons t o 

be o p t i m i s t i c : 

- The present decade w i l l b r ing considerable 
expansion i n economic oppor tun i t ies . However, 
these openings w i l l requ i re a much higher l e v e l 
of educat ion, and many of them w i l l be i n f i e l d s 
which blacks t r a d i t i o n a l l y have not entered. 
Consequently, young black people w i l l have to 
acquire a wide range of new s k i l l s whi le s t r i v i n g 
to narrow the educat ional gap between Negroes and 
wh i te . 

- But equa l ly c r i t i c a l i s the need to press on w i th 
the campaign to e rad ica te the remaining vest iges 
of r a c i a l d isc r im ina t ion . This need ex is ts i n 
government — a t a l l l eve ls — as w e l l as i n 
p r i v a t e indust ry . 

I n the shor t - run , however, I am less o p t i m i s t i c about the 

outlook for employment oppor tuni t ies for blacks — along w i t h others 

i n the n a t i o n a l economy. Unemployment among Negroes climbed r e l a t i v e l y 

more s l o w l y than i t d i d f o r a l l workers d u r i n g the r e c e n t r e c e s s i o n , 
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but the l e v e l f o r b lacks i s s t i l l a lmost double t h a t f o r the t o t a l 

l abo r f o r c e . Moreover, r e f l e c t i n g the u n c e r t a i n prospects f o r the t o t a l 

economy, I b e l i e v e we should not expect to see a s i g n i f i c a n t 

improvement i n the employment s i t u a t i o n f o r b lacks or f o r the 

t o t a l labor f o r ce - - f o r q u i t e some t ime . 

Because o f t h i s r a t h e r p e s s i m i s t i c ou t look f o r employment, 

a number o f observers have been c a l l i n g f o r g rea te r e f f o r t by the 

Federa l Government to s t i m u l a t e the economy (by temporary tax or 

spending measures). I n the face o f p e r s i s t e n t i n f l a t i o n , s t i l l o thers 

have urged the adop t ion o f s p e c i f i c p o l i c i e s to r e s t r a i n increases i n 

wages and p r i c e s . I n f a c t , the Federa l Reserve Board has endorsed 

a number o f t imes the idea o f e s t a b l i s h i n g some k i n d o f machinery 

( b u i l t around a p r i c e s and wages rev iew board) to s t reng then the 

Government's hand i n the f i g h t aga ins t i n f l a t i o n . 

Speaking f o r myse l f — and not n e c e s s a r i l y f o r my col leagues 

on the Federa l Reserve Board — I must say t h a t I pe rsona l l y see a 

good dea l o f m e r i t i n the suggest ions which ho ld t h a t the economy 

does r e q u i r e an e x t r a boost a t t h i s t ime. 

I w i l l a m p l i f y these genera l conc lus ions i n the r e s t o f 

these remarks. 

Long-Run Trends i n Employment 

The economic progress o f Negroes can be t raced i n the t rends 

o f the l abo r f o r c e , employment and occupa t iona l advancement du r i ng the 
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l a s t decade. I n 1970, the re were 9.2 m i l l i o n nonwh i tes ! / i n 

the l abo r f o r ce - - meaning t h a t they were h o l d i n g jobs or seeking work. 

Th is was a r i s e o f about o n e - f i f t h s ince 1960, a r a t e o f increase 

somewhat f a s t e r than f o r wh i tes and f o r the t o t a l l abo r f o r c e . However, 

employment o f nonwhites rose more r a p i d l y than i t d i d f o r a l l employees 

(by 22 per cent to 8 .4 m i l l i o n f o r the former compared w i t h 19-1/2 per cent 

t o 78.6 m i l l i o n f o r the l a t t e r ) . Expressed d i f f e r e n t l y , w h i l e nonwhites 

represented about 11 per cent o f the t o t a l c i v i l i a n l abo r f o r ce i n bo th 

1960 and 1970, t h e i r share o f the gains i n employment d u r i n g the decade 

was somewhat l a r g e r : they accounted f o r near 12 per cent o f the employment 

g rowth , a l t hough they he ld j u s t over 10 per cent o f the jobs a t the 

beg inn ing o f the p e r i o d . (See Table 1, a t t a c h e d . ) 

Advancement i n the range o f jobs he ld by Negroes i n the l a s t 

decade was a l so n o t i c e a b l e . Th is was p a r t i c u l a r l y t r u e o f the improve-

ments i n the h i ghes t pay ing occupat ions . Between 1960 and 1970, the 

number o f nonwhites i n p r o f e s s i o n a l and t e c h n i c a l p o s i t i o n s increased 

by 131 per cent ( t o 766 thousand) w h i l e the increase i n the t o t a l was 

on l y 49 per cent ( t o 11.1 m i l l i o n ) . Nonwhites had progressed to the 

p o i n t where they accounted f o r 6.9 per cent o f the t o t a l employment 

i n these top ca tego r i es i n the occupa t i ona l s t r u c t u r e i n 1970, 

compared w i t h 4 .4 per cent i n 1960. They got j u s t over 9 per 

cent o f the net inc rease i n such jobs over the decade. Dur ing t h i s 

1/ Negroes c o n s t i t u t e about 93 per cent o f a l l nonwhi tes ; o the r 
races i nc luded a re American Ind ians and O r i e n t a l s . 
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same pe r i od , the number o f nonwhite managers, o f f i c i a l s and p r o p r i e t o r s 

( the second h ighes t paying category) rose t w o - t h i r d s ( t o 297 thousand) 

compared to an expansion of 17 per cent ( t o 8.3 m i l l i o n ) fo r a l l 

employees i n t h i s ca tegory . 

I n the 1960 !s, nonwhite workers l e f t low-pay ing jobs i n 

a g r i c u l t u r e and household se rv i ce a t a r a t e two to three t imes f a s t e r 

than d i d wh i te workers . The number o f nonwhite farmers and farm workers 

dropped by 63 per cent ( t o 328 thousand) i n con t ras t to a dec l i ne of 

about 40 per cent ( t o 3 . 1 m i l l i o n ) f o r a l l persons i n the same 

category . Never the less , i n 1970, nonwhites accounted f o r about 21 per 

cen t o f employment i n a g r i c u l t u r e , s l i g h t l y more than t h e i r share i n 

1960 when the p r o p o r t i o n f o r nonwhites was 19 per cen t . The e x i t 

o f nonwhites from p r i v a t e household employment was even more s t r i k i n g . 

Dur ing the l a s t decade, the number o f nonwhites so employed f e l l by 

about 34 per cent ( t o 652 thousand); the corresponding drop f o r a l l 

workers was on ly 21 per cent ( t o 1.6 m i l l i o n ) . A l though rough ly h a l f 

o f a l l household workers were nonwhite i n 1960, the r a t i o had dec l ined 

t o j u s t over t w o - f i f t h s by 1971. The number o f b lack nonfarm laborers 

dec l i ned (by 9 per cent t o 866.thousand) over the l a s t decade, but the 

t o t a l number o f l abore rs rose somewhat. 

Never the less , as a l ready i n d i c a t e d , the acce le ra ted movement 

o f nonwhites out o f the p o s i t i o n s a t the bottom o f the occupat iona l 

pyramid d i d not f low evenly through the e n t i r e occupat iona l s t r u c t u r e . 

For example, nonwhites i n 1970 s t i l l he ld about 1.5 m i l l i o n of the serv ice 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



- 8 -

jobs ou ts ide p r i v a t e households - - most o f which r e q u i r e on ly modest 

s k i l l s . This represented almost o n e - f i f t h o f the t o t a l - - s l i g h t l y 

more than the p r o p o r t i o n i n 1960. Moreover, the number o f nonwhites 

h o l d i n g s e m i - s k i l l e d ope ra t i ve jobs (main ly i n f a c t o r i e s ) rose by 42 per 

cent ( t o about 2.0 m i l l i o n ) du r i ng the decade, compared w i t h an expansion 

o f on ly 16-1/2 per cent (13.9 m i l l i o n ) f o r a l l workers . The r e s u l t was 

t h a t nonwhi tes ' share o f the t o t a l c l imbed from 12 per cent t o over 14 per 

cen t . Taken t o g e t h e r , these two ca tego r ies o f l o w e r - s k i l l e d jobs ( c h i e f l y 

i n f a c t o r i e s or i n nonhousehold se rv i ces ) accounted f o r a somewhat l a r g e r 

share (42 per cent) o f t o t a l nonwhite employment i n 1971 than they d i d i n 

1960 - - when t h e i r share was about 38 per cen t . I n c o n t r a s t , among a l l 

employees the p r o p o r t i o n was v i r t u a l l y unchanged - - 27 per cent a t the 

beg inn ing o f the decade and 28 per cent a t i t s c lose . 

Whi le nonwhites made s u b s t a n t i a l progress du r i ng the 1960 fs 

i n o b t a i n i n g c l e r i c a l and sa les jobs - - and a l so r e g i s t e r e d n o t i c e a b l e 

gains as c ra f tsmen - - t h e i r occupa t i ona l center o f g r a v i t y remained 

anchored i n those p o s i t i o n s r e q u i r i n g l i t t l e s k i l l and o f f e r i n g few 

o p p o r t u n i t i e s f o r f u r t h e r advancement. At the same t ime , i t i s a l so 

c l e a r f rom the above a n a l y s i s t h a t b lacks who are w e l l - p r e p a r e d to 

compete f o r the h i ghe r -pay ing p o s i t i o n s i n the upper reaches o f the 

occupat ion s t r u c t u r e have made measurable ga ins . Never the less , compared 

w i t h t h e i r o v e r a l l p a r t i c i p a t i o n i n the economy (11 per cent o f t o t a l 

employment), the occupa t i ona l d e f i c i t i n wh i te c o l l a r employment - -

averag ing 40 per cent — remains d i s t u r b i n g l y l a r g e . These c o n t r a s t i n g 
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exper iences w i t h i n the b lack community emphasize s t r o n g l y the p o i n t I 

made a t the ou t se t : the campaign f o r improved job o p p o r t u n i t i e s i s 

f a r f rom won - - and must be pursued w i t h renewed d e d i c a t i o n . 

Uneven P a t t e r n o f Equal Oppor tun i t y i n I n d u s t r y 

The r a t e a t which American i n d u s t r y has opened employment 

o p p o r t u n i t i e s f o r b lacks and o ther m i n o r i t i e s has v a r i e d g r e a t l y over 

the l a s t decade, and the o v e r a l l p i c t u r e i s ext remely mixed. I n 

gene ra l , however, the r e p r e s e n t a t i o n o f b lacks remains heav ies t i n the 

r e l a t i v e l y low-wage i n d u s t r i e s or i n those i n d u s t r i e s w i t h la rge 

concen t ra t i ons o f low- and s e m i - s k i l l e d occupat ions . The smal l 

number o f except ions to t h i s p a t t e r n appear to be i n d u s t r i e s i n which 

the l ead ing f i rms have a s u b s t a n t i a l amount o f d i r e c t contac t w i t h 

consumers. At the same t ime , some o f these same i n d u s t r i e s are a lso 

ones i n which p u b l i c r e g u l a t o r y bodies p lay a major r o l e i n determin ing 

the framework w i t h i n which f i rms opera te . At the marg in , t h i s f a c t o r 

may a l so exe r t a s l i g h t i n f l u e n c e i n favor o f lessen ing d i s c r i m i n a t i o n 

i n employment. 

Comprehensive s t a t i s t i c s showing the cu r ren t r a c i a l p a t t e r n 

o f employment i n American i n d u s t r y w i l l not be a v a i l a b l e u n t i l the 

d e t a i l e d t a b u l a t i o n s of the 1970 Census have been completed. Comparable 

t a b u l a t i o n s were prepared from the 1960 Census. P a r t l y to b r idge t h i s 

gap - - and to o b t a i n a rough i n d i c a t i o n of the r a c i a l d i s t r i b u t i o n of 

employment i n p r i n c i p a l i n d u s t r i e s - - arrangements were made to draw 

on the i n f o r m a t i o n repo r ted annua l l y to the U.S. Equal Employment 
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Oppor tun l t y Commission (EEOC) under T i t l e V I I o f the C i v i l R igh ts 

Act o f 1964. These data are f a r f rom comprehensive, and they are 

a l so sub jec t to a number o f r e p o r t i n g l i m i t a t i o n s - - i n c l u d i n g l i m i t e d 

coverage o f sma l l f i r m s and the l ack o f r e p o r t s f o r governments and 

2/ 

educa t i ona l i n s t i t u t i o n s . — 7 Never the less , the EEOC data do p rov ide a 

broad o u t l i n e o f employment p a t t e r n s and - - when compared w i t h 

s t a t i s t i c s f rom the 1960 Census - - they a l so g i ve a genera l i n d i c a t i o n 

of t rends over the l a s t decade. 

We have used the EEOC data f o r 1969 to es t imate the share 

o f Negro and o the r m i n o r i t y group employment i n twelve occupa t iona l 

ca tegor ies i n 50 i n d u s t r i e s . S i m i l a r c a l c u l a t i o n s f o r nonwhite 

employment i n 1960 were a l so undertaken. The r e s u l t s o f bo th sets 

of c a l c u l a t i o n s are shown i n the a t tached Appendix Table. 

The h i g h l i g h t s o f the r e s u l t s are i l l u s t r a t e d i n Table 2. The 

i n f o r m a t i o n shows Negro employment as a percentage o f t o t a l employment 

i n se lec ted occupat ions i n 20 i n d u s t r y groups. Each of these i n d u s t r i e s 

had a t l e a s t 500,000 t o t a l employees i n 1969. 

2/ However, the r e p o r t s do cover a s u b s t a n t i a l p r o p o r t i o n o f 
t o t a l employment i n some i n d u s t r i e s . About t h r e e - q u a r t e r s o f t o t a l 
employment i n manu fac tu r ing , t r a n s p o r t a t i o n , communication, and e l e c t r i c 
and gas u t i l i t i e s are r e p o r t e d , and w e l l over one -ha l f o f the t o t a l i n 
m in ing , and i n f i n a n c e , insurance and r e a l es ta te i s covered. On the 
o the r hand, the r e p o r t s cover on ly about o n e - t h i r d o f t o t a l employment 
i n wholesa le and r e t a i l t r a d e , and i n s e r v i c e s . Jus t under o n e - f i f t h 
o f c o n t r a c t c o n s t r u c t i o n employment i s covered. Coverage and o the r 
c h a r a c t e r i s t i c s o f the EEOC data are d iscussed f u r t h e r i n the notes to 
the a t tached Appendix Table. 
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These s t a t i s t i c s seem to support the conc lus ion s ta ted 

above: where b lacks have found a s i g n i f i c a n t number o f openings i n 

p a r t i c u l a r i n d u s t r i e s , they have u s u a l l y been i n b lue c o l l a r and 

se rv i ce f i e l d s . For example, i n 1969, Negroes accounted f o r 9.5 per 

cent o f the EEOC repor ted employment. However, they made up 13 per 

cent o f a l l b lue c o l l a r employees and 27 per cent o f a l l se rv ice 

workers - - but they he ld on ly 4 per cent of a l l wh i t e c o l l a r j obs . 

W i t h i n the wh i te c o l l a r group, Negroes represented on ly 1 -1 /2 per cent 

o f managers and o f f i c i a l s , 5 -1 /2 per cent o f the techn ic ians and 6 per 

cent o f a l l o f f i c e and c l e r i c a l workers. I n the b lue c o l l a r ca tegory , 

they c o n s t i t u t e d 5 per cent o f the cra f tsmen, 13 per cent o f the 

opera t i ves and 22 per cent o f the l a b o r e r s . 

The ex ten t o f b l ack employment v a r i e d g r e a t l y from i ndus t r y 

to i n d u s t r y . Of the 20 i n d u s t r i e s shown i n Table 2, they were concen-

t r a t e d most h e a v i l y i n s t e e l and o ther pr imary meta ls (13.6 per cent o f 

t o t a l employment), t e x t i l e m i l l s (12.8 per c e n t ) , and food processing 

(12.4 per c e n t ) . They a lso had somewhat more than t h e i r p ropo r t i ona te 

share o f the t o t a l jobs i n t r a n s p o r t a t i o n equipment manufactur ing - -

ma in ly automobi les (10.4 per cent) and appare l and o ther t e x t i l e s 

(10.3 per c e n t ) . However, i n a l l o f these i n d u s t r i e s , the f a i r l y 

h igh employment r a t i o s f o r b lacks r e f l e c t e d almost e n t i r e l y t h e i r 

concen t ra t i on i n b lue c o l l a r and se rv i ce occupat ions. 

The lowest employment r a t i o s f o r Negroes among the 20 i n d u s t r i e s 

were found i n e l e c t r i c and gas u t i l i t i e s (5 .2 per cent) and n o n - e l e c t r i c a l 
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machinery (5 .6 per c e n t ) . The r a t i o i n p r i n t i n g and p u b l i s h i n g was 

a l so f a i r l y low (6 .3 per c e n t ) . Among these th ree groups, however, 

the Negro 's share o f wh i te c o l l a r employment d i f f e r e d s i g n i f i c a n t l y . 

I n n o n - e l e c t r i c a l machinery, they he ld on l y 1 -1 /2 per cent o f such 

jobs ( the second sma l les t p r o p o r t i o n among the 20 i n d u s t r i e s ) , com-

pared w i t h 3 .4 per cent i n the u t i l i t i e s and 3.7 per cent i n p r i n t i n g 

and p u b l i s h i n g . 

The i n d u s t r i e s i n which b lacks have made the l a r g e s t 

r e l a t i v e gains i n occupa t iona l upgrading are communications, bank ing, 

and insurance . I n the case o f communications (dominated by telephones 

and r a d i o and TV b r o a d c a s t i n g ) , Negroes represented 7.4 per cent o f 

t o t a l employment, and they he ld 8 .8 per cent o f the t o t a l w h i t e c o l l a r 

j o b s ; w i t h i n the l a t t e r ca tegory , they had 11-1/2 per cent o f the o f f i c e 

and c l e r i c a l p o s i t i o n s . Negroes a l s o represented 7 -1 /2 per cent o f 

t o t a l employment i n bank ing, and they he ld 6 -1 /2 per cent o f the wh i te 

c o l l a r p o s i t i o n s - - i n c l u d i n g 8 per cent o f the o f f i c e and c l e r i c a l 

j o b s . Among insurance c a r r i e r s , they occupied j u s t over 6 per cent 

o f a l l j o b s , 5 - 1 / 2 per cent o f the wh i t e c o l l a r s l o t s , and made up 

8 per cent o f the o f f i c e f o r c e . 

S t i l l o the r fea tu res o f the p o s i t i o n of b lacks i n American 

i n d u s t r y a re pu t i n t o sharp r e l i e f by the data i n Table 2. At l e a s t 

one o f these should be mentioned be fo re I conclude t h i s p a r t o f these 

remarks. Whi le none o f the i n d u s t r i e s l i s t e d show an ou ts tand ing 

record o f advancing b lacks to manager ia l and o f f i c i a l p o s i t i o n s , 
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the s i t u a t i o n i n e l e c t r i c and gas u t i l i t i e s , n o n - e l e c t r i c a l machinery, 

t e x t i l e m i l l s , and r a i l r o a d t r a n s p o r t a t i o n i s p a r t i c u l a r l y d i s t r e s s i n g . 

I n each of these i n d u s t r i e s , b lack managers and o f f i c i a l s represent 

on ly 1/2 o f 1 per cent of the t o t a l employees i n t h i s category . 

The " b e s t " record - - which i s f a r from "good11 - - was i n educat iona l 

se rv ices (where the r a t i o was 3.5 per c e n t ) . 

Again, the r e s u l t s o f t h i s survey o f r a c i a l employment pa t te rns 

i n American i n d u s t r y p o i n t to an inescapable conc lus ion : our i n d u s t r i a l 

l eade rsh ip - - wh i l e they have made n o t i c e a b l e s t r i d e s - - i s s t i l l 

f a i l i n g i n the e f f o r t to achieve e q u a l i t y of employment o p p o r t u n i t i e s 

i n t h i s coun t ry . Thus, the task o f d e v i s i n g - - and en fo r c i ng - -

e f f e c t i v e programs to reach t h i s goal remains to be done. Black 

people and o ther m i n o r i t i e s - - and o r g a n i z a t i o n such as the NAACP - -

must not s lacken i n t h e i r own r e s p o n s i b i l i t y to see tha t t h i s goal i s 

kept h igh on the agenda o f the Na t i on ' s p r i o r i t i e s . 

Employment Oppor tun i t i es i n the Pub l i c Sector 

Whi le I have dwel t on the employment s ta tus of b lacks i n 

p r i v a t e i n d u s t r y , we must not over look the s t i l l u n s a t i s f a c t o r y s i t u a t i o n 

i n p u b l i c s e r v i c e . H i s t o r i c a l l y , a l a rge p r o p o r t i o n o f employed 

Negroes ( e s p e c i a l l y o f those i n p r o f e s s i o n a l p o s i t i o n s ) has been on the 

p u b l i c p a y r o l l than has been t rue f o r the p o p u l a t i o n as a whole. For 

example, w h i l e Negroes represented about 10 per cent o f t o t a l employment 

i n nonfarm occupat ions i n p r i v a t e i n d u s t r y i n 1970, they accounted 

f o r 15 per cent o f a l l c i v i l i a n employees i n the Federal Government. 
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Moreover , w h i l e Federa l employment absorbed 3.3 per cent o f the t o t a l 

c i v i l i a n l abo r f o r c e , about 4 .6 per cent o f the Negroes i n c i v i l i a n 

jobs were on the Federa l p a y r o l l . 

Behind these o v e r a l l s t a t i s t i c s i s an even heav ie r r e l i a n c e 

by Negroes on the p u b l i c sec to r f o r a d i s p r o p o r t i o n a t e share o f the 

b e t t e r j obs they h o l d . The ex ten t o f t h i s r e l i a n c e was f u l l y documented 

i n the 1960 Census of Popu la t i on . I n t h a t yea r , p u b l i c employment 

a t the Fede ra l , S ta te and l o c a l l e v e l accounted f o r about 10.2 per 

cent o f t o t a l employment. The percentage o f nonwhites so employed was 

rough ly the same, 9 .9 per cen t . However, w h i l e j u s t over o n e - t h i r d 

o f a l l p r o f e s s i o n a l and t e c h n i c a l workers were employed by p u b l i c 

agenc ies , n e a r l y t h r e e - f i f t h s o f nonwhite workers i n the same 

occupat ions were employed by such agenc ies . Of course, i n each case, 

p u b l i c employment was h e a v i l y weighted by the l a rge number o f teachers 

i n the p u b l i c schoo ls . 

But as ide from educa t ion , the much g rea te r r e l i a n c e o f 

Negroes on the p u b l i c sec tor f o r w h i t e c o l l a r jobs i s s t i l l n o t i c e a b l e . 

For i n s t a n c e , i n 1960, about 1 i n 8 o f a l l s a l a r i e d managers worked 

f o r p u b l i c i n s t i t u t i o n s , bu t the r a t i o was 1 i n 5 f o r nonwhi tes . 

About 17 per cent o f the nonwhite engineers worked f o r government 

bodies compared w i t h on ly 7 per cent f o r w h i t e eng ineers . For 

accoun tan ts , the r a t i o s were o n e - t h i r d f o r nonwhites and on l y 13 per 

cent f o r w h i t e accoun tan ts . Some 22 per cent o f nonwhite chemists were 

employed by p u b l i c agenc ies , compared w i t h on l y 15 per cent o f the 

wh i t e chemis ts . 
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C l e r i c a l workers prov ide the most s t r i k i n g example of 

a l l . I n 1960, about t w o - f i f t h s of a l l nonwhite women employed as 

s e c r e t a r i e s , stenographers, and other classes of c l e r i c a l workers 

were on the pub l i c p a y r o l l . Only 14 per cent o f the whi te women 

employed as c l e r i c a l workers were on the pub l i c p a y r o l l . Moreover, 

wh i l e nonwhite women represented less than 4 per cent of a l l women 

w i t h such jobs , they accounted f o r 10 per cent o f those employed i n 

the pub l i c sec to r . 

Although the d e t a i l s obv ious ly have changed since 1960, 

the broad conclusions probably s t i l l ho ld . While p r i v a t e indus t ry 

has g r e a t l y acce lerated i t s h i r i n g of Negroes i n recent years, so 

has the pub l i c sec to r . For example, as shown i n Table 3, i n 1963, 

Negroes cons t i t u t ed 13 per cent o f t o t a l employment i n the Federal 

Government; by 1970, the r a t i o had r i s e n to 15 per cent of the work 

f o r ce . I n the seven-year pe r iod , the number of Negroes employed by 

the Federal Government rose from 302 thousand to 389 thousand, a gain 

of 87 thousand - - represent ing 30 per cent of the increase i n t o t a l 

Federal C i v i l i a n employment. 

However, wh i le great s t r i d e s have been made i n the employ-

ment of m i n o r i t y groups i n the Federal Government, the vast m a j o r i t y 

o f Negroes i s s t i l l concentrated i n the low- and middle-grade jobs. 

Again, as Table 3 shows, of the 389 thousand Negroes employed by the 

Federal Government i n 1970, less than t w o - f i f t h s (141 thousand) were 

i n the regu la r c i v i l serv ice grades, and over t h r e e - f i f t h s were i n the 

pos ta l f i e l d serv ice or held b lue c o l l a r (wage board) jobs . Moreover, 
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i n r e g u l a r c i v i l se r v i ce c a t e g o r i e s , Negroes are h e a v i l y concen-

t r a t e d i n the low to middle sa la r y grades. 

The employment s ta tus o f b lacks i n Sta te and l o c a l govern-

ments appears to be g e n e r a l l y less favo rab le than i t i s i n the Federal 

Government. The e x t e n t to which t h i s i s the case cannot be determined 

because o f a l ack o f comprehensive i n f o r m a t i o n . However, a survey 

conducted i n 1967 by the U. S. C i v i l R igh ts Commission casts cons iderab le 

l i g h t on the s i t u a t i o n . 

The Commission c o l l e c t e d i n f o r m a t i o n on government employ-

ment i n seven major m e t r o p o l i t a n areas - - r ep resen t i ng 628 governmental 

u n i t s . The areas were San Franc isco-Oakland, Baton Rouge, D e t r o i t , 

P h i l a d e l p h i a , Memphis, Houston, and A t l a n t a . I n a l l , n e a r l y 250,000 

jobs were i n v o l v e d . About o n e - f o u r t h o f these jobs were he ld by 

Negroes. 

Of the b l ack workers i n Sta te and l o c a l governments, more 

than h a l f were on the p a y r o l l s o f c e n t r a l c i t y governments. The 

d i s t r i b u t i o n o f Negro and o the r m i n o r i t y group employment i n the 

seven c e n t r a l c i t i e s i s shown i n Table 4 . I n f ou r o f these areas 

(San F ranc i sco , P h i l a d e l p h i a , D e t r o i t , and Memphis) the percentage o f 

t o t a l c i t y jobs he ld by Negroes was equal t o - - or exceeded - - t h e i r 

p r o p o r t i o n o f the p o p u l a t i o n . I n both Baton Rouge and Oakland, the 

c i t y employment r a t e f o r Negroes was rough ly one -ha l f o f t h e i r 

r e p r e s e n t a t i o n i n the p o p u l a t i o n . 
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The data from the survey a lso show tha t b lacks are heav i l y 

concent ra ted i n the l o w - s k i l l , low-pay occupat ions i n a l l of the 

c e n t r a l c i t i e s l i s t e d . I n f a c t , i n each o f the c i t i e s (except 

San Franc isco and Oakland), Negroes held 70 per cent or more of a l l 

l abo re r j obs . I n three o f the c i t i e s ( P h i l a d e l p h i a , D e t r o i t , and 

Memphis), they made up about o n e - t h i r d o f a l l se rv i ce workers. In 

on ly two c i t i e s - - Ph i l ade lph ia and D e t r o i t - - d i d the number o f 

Negroes i n wh i te c o l l a r p o s i t i o n s come near to r e f l e c t i n g t h e i r 

p r o p o r t i o n o f the popu la t i on . 

On the bas is of these r e s u l t s from the survey, one must 

share the Commission's conc lus ion : State and l o c a l governments have 

f a l l e n f a r shor t of meeting t h e i r o b l i g a t i o n to assure equal employment 

o p p o r t u n i t y to a l l o f t h e i r c i t i z e n s . Consequently, the quest f o r 

j ob e q u a l i t y must s t i l l be pressed a t c i t y h a l l s and i n State c a p i t a l s 

as w e l l as i n the Federal Government. 

Equal Oppor tun i ty i n the Federal Reserve System 

As mentioned above, the Federal Reserve System has made 

cons iderab le s t r i d e s i n expanding job o p p o r t u n i t i e s f o r m i n o r i t y 

groups. However, desp i te a s t rong endorsement by p o l i c y o f f i c i a l s 

i n the System, the performance i s uneven a t the Board and among the 

Reserve Banks. 

At the Federal Reserve Board, m i n o r i t i e s ( a l l except a few 

of whom are Negroes) represent over o n e - f i f t h o f t o t a l employment. 

(Table 5 . ) They c o n s t i t u t e near l y o n e - f i f t h of the t o t a l wh i te c o l l a r 
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group, but they are h e a v i l y concent ra ted i n the lower grades. I n 

c o n t r a s t , Negro employees make up t h r e e - f i f t h s o f the b lue c o l l a r and 

se rv i ce workers . Among these, nea r l y t h r e e - q u a r t e r s are i n the lowest 

pay grade. I n f a c t , a f a i r l y la rge number o f b lue c o l l a r workers 

began even lower down the occupa t iona l ladder ( e . g . , as messengers) 

and were promoted to s e m i - s k i l l e d j obs . On the o ther hand, cons iderab le 

progress has been achieved i n recent years i n the employment o f Negro 

c l e r i c a l workers and t e c h n i c i a n s . This improvement i s the r e s u l t o f 

sys temat ic r e c r u i t i n g e f f o r t s supported by a s t rong p o s i t i v e employ-

ment p o l i c y developed by the Federa l Reserve Board. 

Among Federa l Reserve Banks a l s o , cons iderab le progress i n 

the employment o f m i n o r i t y group members has been ach ieved. Negro 

employment i n the Banks increased by 72 per cent between 1968 and 1971, 

w h i l e the t o t a l rose by on ly 17 per cen t . Negroes represented h a l f 

the r i s e i n t o t a l employment du r i ng the same p e r i o d . The Reserve Banks 

employed more than 3,800 Negroes, r ep resen t i ng 17 per cent o f t h e i r 

t o t a l work fo rce i n e a r l y 1971. (See Table 6 . ) However, the p a t t e r n 

i s q u i t e uneven from one bank to ano ther . Moreover, a l though not shown 

i n the t a b l e , the p a t t e r n d i f f e r s g r e a t l y even between the head o f f i c e s 

and t h e i r branches. To a cons iderab le e x t e n t , the d i f f e r e n c e s i n 

b lack and o ther m i n o r i t y group employment ra tes a t Federa l Reserve 

Banks can be t raced to the d i f f e r i n g r e p r e s e n t a t i o n of such groups i n 

the l o c a l p o p u l a t i o n (Minneapo l i s , f o r example). However, the s i t u a t i o n 

i n Kansas C i t y - - and perhaps i n Boston - - apparen t l y cannot be 

exp la ined on t h a t b a s i s . 
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Sadly , i t seems t h a t the Federal Reserve Banks have been 

ab le to do no b e t t e r than i n d u s t r y as a whole - - and on ly s l i g h t l y 

b e t t e r than banking g e n e r a l l y - - i n the employment o f b lacks i n 

manager ia l and o f f i c i a l p o s i t i o n s . As shown i n Table 7, Negroes 

c o n s t i t u t e d 1 - 1 / 2 per cent o f such o f f i c i a l s i n e a r l y 1971. 

C l e a r l y , even i n the Federal Reserve System, a p o s i t i v e 

program of a c t i v e r e c r u i t i n g i s necessary to t r a n s l a t e a f i r m p o l i c y 

o f equal o p p o r t u n i t y i n t o a c t i o n . This i s e s p e c i a l l y t r ue i f any 

headway i s to be made i n expanding employment f o r m i n o r i t y groups i n 

wh i t e c o l l a r occupat ions. Such a program i s under way, and i t was 

strengthened f u r t h e r e a r l y t h i s year when the Federa l Reserve Board 

appoin ted an o f f i c i a l who w i l l devote h i s f u l l t ime to the promotion 

o f equal employment o p p o r t u n i t y . His task w i l l not be an easy one. 

Long-Run Out look f o r B lack Employment 

As I look ahead to the Negro's employment prospects i n the 

cu r ren t decade, I am f a i r l y o p t i m i s t i c . By 1980, there should be 

about 12 m i l l i o n Negroes i n the labor fo rce - - c o n s t i t u t i n g about 

12 per cent o f the t o t a l . The p r o j e c t i o n f o r the n a t i o n a l economy 

as a whole suggests t h a t the ou t look f o r b lacks w i l l b r i g h t e n 

cons iderab ly - - i f they can prepare themselves to take advantage 

o f the emerging openings. 

Thus, improvement i n the educa t iona l a t ta inment o f the 

b lack community w i l l be c r u c i a l . S izab le gains were achieved dur ing 

the l a s t decade, and the prospect f o r f u r t h e r advances i s q u i t e 
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h o p e f u l . I f these recent t rends i n schoo l i ng o f bo th wh i tes and 

Negroes do con t inue d u r i n g the decade o f the 1970 ! s , the educa t i ona l 

gap between the two w i l l narrow cons ide rab l y . Moreover, s u b s t a n t i a l 

improvement can a l s o be expected i n the q u a l i t y o f educa t ion rece ived 

by Negroes over the next decade. 

On the o the r hand, i n the 1970 fs there w i l l be a sharp 

increase i n the demand f o r h i g h l y t r a i n e d people . But a t the same 

t ime , we can a l so expect a dramat ic s h i f t i n the types o f s k i l l s 

r e q u i r e d . This prospect w i l l be o f c r i t i c a l importance to b l ack 

s tuden ts . As we know, Negro co l l ege graduates have t r a d i t i o n a l l y 

concent ra ted h e a v i l y i n the f i e l d o f educat ion ( e s p e c i a l l y i n elementary 

and secondary t e a c h i n g ) . The s o c i a l sc iences , bus iness , and Eng l i sh 

and l i t e r a t u r e have a t t r a c t e d most o f the remain ing graduates. Only 

a smal l percentage (much sma l le r than among co l l ege s tudents g e n e r a l l y ) 

has se lec ted majors i n the s c i e n t i f i c f i e l d s ; among these, b i o l o g y 

and mathematics accounted f o r a s i z a b l e share o f the en ro l lmen t . 

Over the c u r r e n t decade, the demand f o r c o l l e g e graduates 

i s expected to run s u b s t a n t i a l l y counter t o the t y p i c a l p a t t e r n o f 

Negro graduates . Even be fo re the decade i s ve ry f a r advanced, elementary 

and secondary educa t ion - - long plagued by a shortage o f c lassroom 

personnel - - w i l l be faced w i t h a su rp lus o f teachers - - i f recent 

en t r y p a t t e r n s i n t h i s occupat ion con t i nue . I n s c i e n t i f i c f i e l d s , 

there may a l s o be a surp lus o f mathemat ic ians and l i f e s c i e n t i s t s 

( e s p e c i a l l y o f b i o l o g i s t s ) i f s tudents cont inue t o concent ra te i n 

these areas i n the same p r o p o r t i o n as i n the recent p a s t . 
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I n c o n t r a s t , severa l other s c i e n t i f i c and t e c h n i c a l f i e l d s 

w i l l cont inue to face shortages dur ing the 1970 fs. These inc lude 

chemis t ry , geology, geophysics, and eng ineer ing . P r o f e s s i o n a l h e a l t h 

occupat ions can a lso a n t i c i p a t e cont inued shor tages. The s h o r t - f a l l 

i n the supply o f phys ic ians and d e n t i s t s may be e s p e c i a l l y se r i ous , 

due to the l i m i t e d capac i t y o f e x i s t i n g medical and d e n t a l schools - -

which may be r e l i e v e d on l y s l i g h t l y by i n s t i t u t i o n s scheduled t o be 

launched dur ing the 1970 !s. Outside the s c i e n t i f i c and med ica l 

f i e l d s , o ther areas of p o t e n t i a l shortages inc lude counse l i ng , s o c i a l 

work, urban p lann ing , and a number o f occupat ions i nvo l ved i n the 

p lann ing and a d m i n i s t r a t i o n o f State and l o c a l governments. 

Behavior o f Black Employment During the Recent Recession 

As I m e n t i o n e d a b o v e , w h i l e I am f a i r l y h o p e f u l a b o u t t h e 

l o n g - r u n p r o s p e c t s f o r b l a c k e m p l o y m e n t , I am l e s s o p t i m i s t i c r e g a r d i n g 

t h e i r j o b o u t l o o k i n t h e n e a r t e r m . My dampened e x p e c t a t i o n s r e s u l t 

f r o m t h e somewhat u n c e r t a i n o u t l o o k f o r t h e economy as a w h o l e - -

a n d n o t f r o m f a c t o r s a f f e c t i n g b l a c k s a l o n e . 

I n f a c t , du r i ng the recent recess ion (from which the economy 

i s - h o p e f u l l y - r ecove r i ng , the l e v e l o f b lack unemployment rose some-

what less than one would have expected on the bas is o f h i s t o r i c a l 

exper ience. P a r t l y r e f l e c t i n g the r e l a t i v e lack o f s k i l l s (but a l so 

r e f l e c t i n g the d i r e c t impact o f r a c i a l d i s c r i m i n a t i o n ) , the unemployment 

r a t e among blacks has t r a d i t i o n a l l y been about double the r a t e f o r 

wh i t es . Moreover, i n prev ious recessions changes i n employment and 
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unemployment among Negroes and wh i tes have tended to be rough ly 

p r o p o r t i o n a t e - - a l though the s p e c i f i c t i m i n g o f the changes d i f f e r e d 

s l i g h t l y . Dur ing the l a s t year , however, employment o f a d u l t nonwhites 

(aged 20 and over) - - o f whom about 93 per cent are Negroes - - edged 

up mode ra te l y , w h i l e employment among wh i t e a d u l t s has d e c l i n e d . A l so , 

the l e v e l o f w h i t e unemployment has r i s e n more than the l e v e l o f 

Negro unemployment - - approx imate ly o n e - t h i r d vs. about o n e - f i f t h . 

R e f l e c t i n g the r e l a t i v e l y slower r i s e o f Negro unemployment, 

t h e i r j o b l e s s r a t e has remained s i g n i f i c a n t l y below the r a t es p re -

v a i l i n g i n the e a r l y 1960 's , whereas the r a t e f o r wh i tes has been 

g e n e r a l l y above those recorded i n t h a t p e r i o d . For example, i n 1962-

63, the nonwhi te unemployment r a t e averaged about 11 per cen t , com-

pared w i t h rough ly 5 per cent f o r w h i t e s . I n June o f t h i s yea r , the 

nonwhi te r a t e was 9.4 per cen t , and the wh i t e r a t e was 5.2 per cen t . 

(See Table 8 . ) 

Thus, the r a t i o o f the Negro to the wh i t e unemployment r a t e 

d im in i shed s i g n i f i c a n t l y du r ing the recen t recess ion , and i t cont inues 

w e l l below the h i s t o r i c 2 - t o - l r e l a t i o n s h i p t h a t ob ta ined between the 

mid-19501s and the l a t e 1960 fs. A l a rge share o f the increase o f 

unemployment i n the l a s t 1 -1 /2 years has occurred i n the aerospace-

defense s e c t o r , a concen t ra t i on o f i n d u s t r i e s which have r e l a t i v e l y 

few b l ack workers . Of equal impor tance, however, has been the g rea te r 

p r o p e n s i t y f o r Negroes to leave the labor fo rce du r i ng t h i s pe r iod of 

s l ack demand. P a r t i c i p a t i o n ra tes f o r Negroes have f a l l e n somewhat 

more than those f o r wh i t es . 
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Short-Term Economic Outlook 

As I s t ressed above, the near- term employment prospects f o r 

b lacks - - as w e l l as f o r the t o t a l labor fo rce - - i s not very b r i g h t . 

The t o t a l unemployment ra te dec l ined frcm 6.2 per cent i n May to 

5.6 per cent l a s t month, and the ra te fo r nonwhites decreased from 

10.5 per cent to 9.4 per cen t . While the dec l i nes were w ide ly 

d i s t r i b u t e d , they were p a r t i c u l a r l y sharp fo r teenagers and young 

a d u l t s . However, these one-month dec l ines may not be p a r t i c u l a r l y 

s i g n i f i c a n t . To some e x t e n t , they may r e f l e c t t e c h n i c a l s t a t i s t i c a l 

(seasonal adjustment) f a c t o r s . S im i l a r changes (a l though of a 

smal le r magnitude) occurred l a s t year , when the labor fo rce f e l l and 

3/ 

unemployment edged down from May to June - - on ly to rebound i n July.— 

More i m p o r t a n t l y , however, the depressed s ta te o f the labor market 

i t s e l f may have cut the la rge i n f l u x of young workers a t the end of 

the school year . O v e r a l l , i n the 12 months ending i n June, the t o t a l 

labor fo rce rose by about one-ha l f m i l l i o n - - on ly o n e - t h i r d of the 

growth normal ly expected on the basis of popu la t i on change and long-

run t rends i n labor fo rce p a r t i c i p a t i o n . 

As I assess the present s ta te o f the n a t i o n a l economy, I 

am pe rsona l l y convinced tha t there i s a ser ious shortage o f e f f e c t i v e 

demand. Businesses nor households appear w i l l i n g to step up t h e i r 

r a t e o f spending f o r goods and serv ices - - which would i n t u r n s t i m u l a t e 

3/ I n passing, i t should be noted that the Bureau of Labor 
S t a t i s t i c s recognizes these t echn i ca l d i f f i c u l t i e s and i s making an 
e f f o r t to improve the s t a t i s t i c a l measurements. 
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i n c r e a s e d p r o d u c t i o n , r i s i n g e m p l o y m e n t , and a d e c l i n e i n t h e b a c k l o g 

o f u n u s e d p l a n t c a p a c i t y . M o r e o v e r , t h e s l u g g i s h p r o p e n s i t y t o 

s p e n d o n t h e p a r t o f c o n s u m e r s seems t o r e f l e c t p e s s i m i s t i c e x p e c t a t i o n s 

a b o u t f u t u r e e m p l o y m e n t p r o s p e c t s a n d t h e l i k e l i h o o d o f a f o r e s e e a b l e 

c h e c k t o i n f l a t i o n . B u s i n e s s e s - - t o o - - seem t o be s u f f e r i n g f r o m a 

p e s s i m i s t i c v i e w o f t h e e c o n o m i c o u t l o o k . C a u g h t i n t h e s e v e r e p r o f i t s 

s q u e e z e a n d f a c i n g s u b s t a n t i a l e x c e s s p l a n t c a p a c i t y , t h e y see l i t t l e 

n e e d f o r - - a n d l i t t l e c h a n c e t o b e n e f i t f r o m - - a l a r g e i n c r e a s e i n 

s p e n d i n g on new p l a n t a n d e q u i p m e n t i n t h e n e a r t e r m . 

U n d e r t h e s e c i r c u m s t a n c e s , t h e s i t u a t i o n may w e l l c a l l f o r 

d i r e c t m e a s u r e s t o s t r e n g t h e n e f f e c t i v e demand i n t h e p r i v a t e economy. 

S i n c e t h e m a j o r p a r t i c i p a n t s i n t h e p r i v a t e s e c t o r ( h o u s e h o l d s and 

b u s i n e s s e s ) a p p a r e n t l y a r e u n w i l l i n g t o p r o v i d e t h e a u t o n o m o u s s u p p o r t 

r e q u i r e d - - t h a t i s , by s p e n d i n g m o r e and s a v i n g l e s s o u t o f a g i v e n 

i n c o m e - - we may f a c e a c l a s s i c c a s e t h a t m i g h t c a l l f o r a c t i o n by t h e 

F e d e r a l G o v e r n m e n t . I n my o p i n i o n , t h a t a c t i o n c o u l d t a k e a v a r i e t y 

o f f o r m s . H o w e v e r , a k e y r e q u i r e m e n t i s t h a t i t w o r k d i r e c t l y t h r o u g h 

t h e p r o v i s i o n o f i n d u c e m e n t s t o c o n s u m e r s t o spend a n d i n d u c e m e n t s t o 

b u s i n e s s f i r m s t o u n d e r t a k e f i x e d i n v e s t m e n t . F o r t h i s p u r p o s e , f i s c a l 

m e a s u r e s - - r a t h e r t h a n f u r t h e r e a s i n g o f m o n e t a r y p o l i c y - - a r e c l e a r l y 

t h e m o s t p r o m i s i n g . 
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Tab l e 1. 

T o t a l Employment : I960 
Neg ro and Other Races 

T o t a l 
Neg 

Per cent 

Occupa t i on Number 
Percentage 

D i s t r i b u t i o n Number 
Percentage 

D i s t r i b u t i o n 
o f t o t a l 
Number 

T o t a l Employed 65,778 100.0 6,927 100.0 10.5 

Whi te C o l l a r s Workers 28,522 43.3 1,113 16.1 3.9 
P r o f e s s i o n a l & T e c h n i c a l 7,469 11.4 331 4.7 4.4 
Managers, O f f i c i a l s , & P rop . 7,067 10o 7 178 2.6 2.5 
C l e r i c a l Workers 9,762 14 „ 8 503 7.3 5.2 
Sa les Workers 4,224 6.4 101 1.5 2.4 

B lue C o l l a r Workers 24,057 36.6 2,780 40.1 11.6 
Cra f tsmen & Foremen 8,554 13 „ 0 415 6.0 4 .8 

Ope ra t i ve s 11,950 18.2 1,414 20.4 11.8 

Nonfarm Labore rs 3,553 5,4 951 13.7 26.8 

Se r v i c e Workers 8,023 12.2 2,196 31.7 27.4 

P r i v a t e Househo ld 1,973 3.0 982 14.2 49.8 

Other Se r v i c e Workers 6,050 9.2 1,214 17.5 20.1 

Farm Workers 5,176 7.9 841 12.1 16.2 
Farmers & Farm Managers 2,776 4 .2 219 3.2 7.9 
Farm Labore r s & Foremen 2,400 3.7 622 8.9 25.9 

T o t a l Employment : 1970 

T o t a l Employed 78,627 100.0 8,445 100.0 10.7 

White C o l l a r Workers 37,997 48.3 2,356 27.9 6.2 

P r o f e s s i o n a l & T e c h n i c a l 11,140 14.2 766 9. 1 6.9 

Managers, O f f i c i a l s & P rop . 8,289 10.5 297 3.5 3 .6 

C l e r i c a l Workers 13,714 17.4 1,113 13.2 8 .1 

Sa les Workers 4,854 6.2 180 2.1 3.7 

B lue C o l l a r Workers 27,791 35.3 3,561 42.2 12.8 

Cra f tsmen & Foremen 10,158 12.9 692 8.2 6.8 

Ope ra t i ve s 13,909 17.7 2,004 23.7 14.4 

Nonfarm Labore r s 3,724 4.7 866 10.3 23.2 

Se rv i c e Workers 9,712 12.4 2,199 26.0 22.6 

P r i v a t e Household 1,558 2.0 652 7.7 41 .8 

Other Se rv i c e Workers 8,154 10.4 1,546 18.3 19.0 

Farm Workers 3,126 4 .0 328 3.9 10.5 

Farmers & Farm Managers 1,753 2.2 87 1.0 5.0 

Farm Labore r s & Foremen 1,373 1.8 241 2.9 17.6 

Source: U.S. Department o f Labor , Manpower Report o f the P r e s i d e n t , A p r i l , 1971, 
Tab l e s A-9 and A-10, p . p . 215-7. 

Employed Persons by Major Occupa t i on Group and Co l o r 
(Numbers i n thousands) 
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Table 2. Negro Employment as a Percentage of Total Employment in 
Selected Industries and Selected Occupations, 

1960 and 1969 
(Numbers in Thousands) 

Note: For sources and l imitat ions of data, see notes at end of Appendix Table 

SIC 
E 

Industry 

Total 
mployment 
(Number) Total 

White 
Col lar 

Managers & 
O f f i c i a l s Technicians 

Of f ice & 
C le r i ca l 

Blue 
Col lar Craftsmen Operatives Laborers 

Service 
Workers 

1960: A l l Industries 64,647 10.2 3.8 2.3 n.a. 4.6 10.5 4.9 10.7 25.8 28.1 

1969: A l l Industires (EEO-1) 28,739 
Nonwhite 10.4 5.1 2.1 6.9 7.0 13.3 5.6 14.1 22.9 28.2 
Negro 9.5 4.1 1.5 5.6 6.1 12.6 5.0 13.4 21.8 26.9 

(13) Food Processing 1,094 12.4 2.9 1.7 2.0 3.6 2.7 1.2 2.9 7.1 27.1 
(22) Text i le M i l l s 784 12.8 1.7 0.6 2.9 2.9 14.3 6.1 13.8 27.7 33.4 
(23) Apparel and Other 

Text i les 604 10.3 3.5 1.8 3.4 5.6 11.1 8.9 11.2 15.8 19.5 
(26) Paper Products 564 8.8 1.6 0.7 2.0 2.8 11.1 4.6 11.1 17.2 21.1 
(27) Pr int ing and Publishing 541 6.3 3.7 1.0 4.1 5.7 7.6 2.1 10.4 19.0 32.7 
(28) Chemicals 930 7.8 2.3 0.8 4.1 4.0 12.2 4.7 13.0 22.7 23.5 
(33) Primary Metals 1,079 13.6 2.1 1.7 2.6 3.1 17.0 6.7 19.1 25.3 19.0 
(34) Fabricated Metals 881 9.1 1.4 0.8 1.9 2.3 11.6 4.5 13,0 17.5 
(35) Machinery (Exc. E lect .) 1,394 5.6 1.5 0.5 1.6 2.6 7.8 3.4 9.0 14.9 S j . 5 
(36) E l e c t r i c a l Machinery 1,748 7.3 2.3 0.9 3.1 3.9 10.2 4.2 11.5 12.7 19.2 
(37) Transport. Equip. 1,670 10.4 2.0 1.4 2.1 3.8 14.4 6.2 18.4 20.6 24.8 
(40) Rai lroad Transport. 616 7.8 2.2 0.5 0.6 2.6 8.8 3.0 5.7 30.0 47.8 
(48) Communications 853 7.4 8.8 1.4 2.4 11.6 3.8 3.0 13.6 15.7 31 .9 
(49) e l ec t r i c , Gas, San. 

Ser. 569 5.2 3.4 0.4 1.6 5.3 6.4 1.9 8.6 25.3 32.8 
(50) Wholesale Trade 1,345 6.9 3.1 0.8 3.2 4.1 13.9 6.3 13,6 22.7 23.2 
(53) Reta i l and General 

Merchandise 1,554 7.8 5.8 2.4 5.1 7.4 14.6 6.2 14.9 21.0 24.1 
(54) Food Stores 731 6.5 5.6 2.0 7.6 5.2 10.7 4.3 13.4 13.8 13.4 
(60) Banking 651 7.5 6.4 0.9 5.9 8.0 13.6 6.8 15.9 20.9 28.6 
(63) Insurance Carriers 837 6.2 5.6 1.8 4.6 8.0 20.1 5.1 17.5 45.4 29.4 
(82) Educational Services 863 9.7 4.9 3.5 10.2 6.5 14.2 5.5 18.2 19.8 32.9 
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Tab le 3. Trends i r i M i n o r i t y Group Employment i n the Fede ra l Government 
1 9 6 3 - 1 9 7 0 

T o t a l M i n o r i t y Groups Negro Spanish Surnamed American I n d i a n i / O r i e n t a l - ^ A l l Other 

Pay Category 
F u l l Time 
Employees Number 

Per Cent 
o f T o t a l Number 

Per Cent 
o f T o t a l Number 

Per Cent 
o f T o t a l Number 

Per Cent 
o f T o t a l Number 

Per Cent 
o f T o t a l Number 

Per Cent 
o f T o t a l 

1 9 6 3 

T o t a l : A l l Pay Systems 2 ,298 ,808 374,321 16. .3 301,889 13 .1 51,682 2 .2 10,592 0 .5 10,158 0 .4 1 ,924,487 83.7 

T o t a l : Genera l ( o r 
S i m i l a r ) Schedule 1 ,103 ,051 125,596 11. ,4 101,589 9 .2 15,292 1 .4 5,315 0 .5 3,400 0 .3 977,455 88.6 

GS-1 t h r u 4 355,329 78,170 22. ,0 66,169 18.6 7,520 2 . 1 3,373 1.0 1,108 0 .3 277,159 
GS-5 t h r u 8 315,203 33,851 10. ,7 26,452 8 .4 4,809 1.5 1 ,311 0 .4 1,279 0 .4 281,352 89.3 
GS-9 t h r u 11 243,325 10,433 4. ,3 7,016 2.9 2,178 0 .9 481 0 .2 758 0 .3 232,892 95.7 
GS-12 t h r u 18 189,194 3,142 1. ,7 1,952 1.0 

1 

785 

9 7 0 

0 . 4 150 0 , 1 255 0 . 1 186,052 98.3 

T o t a l : A l l Pay Systems 2 ,592,956 501,871 19. 4 389,355 15.0 73,968 2 .9 17,446 0 .7 21,102 0 .8 2 ,091,085 80.6 

T o t a l : Genera l ( o r 
S i m i l a r ) Schedule 1 ,292,310 186,170 14. 4 140,919 10.9 24,302 1.9 10,480 0 .8 10,469 0 .8 1,10b,140 85.6 

GS-1 t h r u 4 308,315 84,078 27.3 67,253 21.8 9,258 3 .0 5,655 1.8 1,912 0 .6 224,237 72. 7 
GS-5 t h r u 8 372,939 64,278 17. 2 50,392 13.5 8,186 2 .2 2,724 0 .7 2,976 0 .8 308,661 82.8 
GS-9 t h r u 11 318,077 25,572 8. 0 16,272 5 . 1 4,663 1.5 1,472 0 .5 3,165 1.0 292,505 92.0 
GS-12 t h r u 18 292,979 12,242 4 . 2 7,002 2 .4 2,195 0 .8 629 0 .2 2,416 0 .8 280,737 95.8 

GS-12 t h r u 13 215,720 9,736 4. 5 5,723 2.7 1,700 0 . 8 477 0 .2 1,836 0.9 205,984 95. 5 
GS-14 t h r u 15 71,788 2,395 3. 3 1,204 1.7 478 0 .7 146 0 .2 567 0 .8 69,393 96. 7 
GS-16 t h r u 18 5 ,471 111 2. 0 75 1 .4 17 0 .3 6 0 . 1 13 0 .2 5,360 98.0 

1/ Surveyed o n l y i n A r i z o n a , C a l i f o r n i a , Montana, New Mex ico , Nor th C a r o l i n a , Oklahoma and 
~~ South Dakota i n 1963. 

2 / Surveyed o n l y i n C a l i f o r n i a , Oregon and Washington i n 1963. 

Source: U. S. C i v i l Se rv i ce Commission, "S tudy o f M i n o r i t y Group Employment i n the Federa l 
Government , " 1963 and 1970. 
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Table 4 . M i n o r i t y Group Employment as a Percentage o f T o t a l Employment 
by Occupat ion , Se lec ted C e n t r a l C i t i e s , 1967 

( F u l l Time Noneduca t iona l Employees 

C i t y and Race 
A l l 

Occupat ions 

T o t a l 
Whi te 
C o l l a r 

Whi te Co 

O f f i c i a l s 
& Managers 

l i a r 

P r o f e s s i o n a l 
& T e c h n i c a l 

O f f i c e 6c 
C l e r i c a l 

T o t a l 
Blue 

C o l l a r 

Blue C o l l a r 

Craf tsmen 6c 
Opera t i ves Laborers 

Serv i ce 
W o r k e r ^ 

San F ranc i sco - Oakland 3 

T o t a l Number 19,745 6,850 256 4,357 2,237 5,206 3,947 1,257 7,689 
M i n o r i t y (%) 26.8 18.7 4 . 7 19.8 18.2 29.5 27.8 34.6 32.3 

Negro (%) 17.9 9.5 3 .9 9 .5 10.2 24 .4 23.0 28.7 21.0 
Spanish American (70) 2 .0 1.4 0 .0 1.5 1.6 3 .2 2 .8 4 .2 1.7 
O r i e n t a l (%) 3 .8 7 .8 0 .8 8 .8 6 .4 1.9 2 .0 1.7 9 .6 

P h i l a d e l p h i a 
T o t a l Number 28,075 9,092 863 5,070 3,159 5,847 3,319 2,528 13,136 

Negro (7o) 40 .6 34.3 21.9 27.6 48.3 71.7 56.6 91.7 31.2 

D e t r o i t 
T o t a l Number 26,448 7,206 800 3,028 3,378 8,370 5,259 3 ,111 10,872 

Negro (7o) 4 0 . 1 30.5 14.4 22.3 41.6 57 .1 42.7 81.5 33.4 

A t l a n t a 
T o t a l Number 6 ,001 884 65 397 422 2,997 1,450 1,547 2,120 

Negro (%) 32 .1 3 .6 0 .0 4 .5 3 .3 53 .0 16.7 87.0 14. 

Houston 
T o t a l Number 8,417 2,060 313 751 996 2,683 1,295 1,388 3,674 

M i n o r i t y (%) 27.8 11.0 10.5 9 .3 12.3 61.9 33.4 88.5 12.4 
Negro (7J 19 .1 4 .4 6 . 1 4 . 0 4 .2 47 .9 230 7 70.5 6 .3 
Spanish-Amer ican (%) 8.7 6 .6 4 .5 5 .3 8 . 1 14 .1 9 .7 18.1 6 . 1 

Memphis 
T o t a l Number 10,729 2,783 433 1,311 1,039 3,980 1,486 2,494 3,969 

Negro (70) 41.7 20.9 2 .8 32.5 14.0 65.8 13.9 96.7 32.2 

Baton Rouge 
T o t a l Number 1,990 597 97 230 252 702 401 301 709 

Negro (%) 16.4 0 .9 0 .0 2 .2 0 . 0 41.6 20.0 70.4 4 .2 

Source: U. S. Commission on C i v i l R i g h t s , "For A l l the P e o p l e . . . B y A l l the People: A Report 
on Equal O p p o r t u n i t y i n S ta te and Loca l Government Employment,11 1969. 
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Tab le 5. M i n o r i t y Group Employment a t the F ede r a l Reserve Board 
November 30, 1970 

1/ Note: In e a r l y 1971, one Negro o f f i c e r (The D i r e c t o r of Equal Employment Opportun i ty) 
was added to the Board f s s t a f f . y j 

Source: Fede ra l Reserve Board 

Category 
A l l 

Employees 

Negro En 

Number 

M i n o r i t y Group Employment 
iployment Other M i n o r i t y Groups 

Per Cent Per Cent 
o f T o t a l Number o f T o t a l 

T o t a l Employment 1,018 226 22.2 8 0.8 

Board Members 7 1 14.3 

O f f i c i a l S t a f f 66 ( I / ) 

FR Grades: T o t a l 850 167 19.6 8 0.9 

FR 12-15 273 12 4.4 4 1.5 

FR 8-11 202 6 3.0 

FR 5-7 232 60 25.9 2 0.9 

FR 1-4 143 89 62.2 

Wage Board Grades: T o t a l 95 58 61.0 2 2.1 

$5,000 - 5,999 41 30 73.2 1 2.4 

6,000 - 7,999 26 16 61.5 1 3.8 

8,000 - 9,999 21 11 52.4 - - -

10,000 - 11,999 6 1 16.7 

12,000 - 13,999 1 — _ - - - - - - -
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Tab le 6. Employment in Federal Reserve Banks and Branches, By Race, 
1 9 6 8 a n d 1 9 7 1 

Federal Reserve Bank, 
including Branches 

Total 
Employment 

1 9 6 8 
Negro Employment 

Per Cent 
Number of Total 

Other Minor i t ies!/ 
Per Cent 

Number of Total 
Total 

Employment 

1 9 7 1 
Negro Employment 

Per Cent 
Number of Total 

Other Minor i t ies!/ 
Per Cert-

Number of Total 

Boston 1,203 68 5.6 6 0.5 1,475 141 9.6 33 s 
New York 4,032 726 18.0 97 2.4 4,829 1,277 26.4 206 4.3 

Philadelphia 899 85 9.4 — — 1,048 184 17.6 6 0.6 

Cleveland 1,381 102 7.4 2 0.1 1,404 148 10.5 1 0.1 

Richmond 1,453 280 19.3 1 0.1 1,916 423 22.1 13 0.7 

Atlanta 1,489 213 14.3 7 0.5 1,738 322 18.5 20 1.2 

Chicago 2,613 233 8.9 36 1.4 2,965 483 16.3 91 3. 1 

St. Louis 1,176 195 16.6 — — 1,427 321 22.5 9 0.6 

Minneapolis 725 6 0.8 1 0,1 905 32 3.5 5 0.6 

Kansas City 1,164 69 5.9 21 1.8 1,415 102 7.2 35 o 
Dallas 977 78 8.0 44 4.5 1,131 167 14.8 99 8.8 

San Francisco 1,866 155 8.3 214 11.5 2,021 212 10.5 348 17.2 

A l l Federal Reserve Banks 18,978 2,210 11.6 429 2.3 22,274 3,812 17.1 866 3.9 

1/ Includes Spanish Americans, Orientals and American Indians, 

Source: Federal Reserve Board. 
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Tab le 7. 

M a n a g e r s a n d O f f i c i a l s i n F e d e r a l R e s e r v e Rank s , 

By Race, F i r s t Quarter , 1971 

S o u r c e : F e d e r a l Rese rve Boa rd 

F e d e r a l R e s e r v e 
Bank 

T o t a l Number 
o f Managers 
& O f f i c i a l s 

Neg 

Number 

roes 
Per Cent 
of T o t a l 

Other 

Number 

M i n o r i t i e s 
P e r Cen t 

o f T o t a l 

1 . B o s t o n 71 0 0 

2 . New Y o r k 372 6 1 . 6 1 0 . 3 

3 . P h i l a d e l p h i a 107 1 0 . 9 0 

4 . C l e v e l a n d 105 2 1 . 9 0 

5 . R ichmond 135 1 0 . 7 0 

6 . A t l a n t a 178 4 2 . 2 1 0 . 6 

7 . C h i c a g o 322 5 1 . 6 5 1 . 6 

8 . S t . L o u i s 125 1 0 . 8 0 

9 . M i n n e a p o l i s 89 4 4 . 5 1 1 . 1 

10 . Kansas C i t y 133 1 0 . 8 1 0 . 8 

11 . D a l l a s 99 0 3 3 . 0 

12. San F r a n c i s c o 142 1 0 . 7 2 1 . 4 

TOTAL 1 , 8 7 8 26 1 . 4 14 0 . 8 
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Table 8, Negro and White Unemployment Rates 
Dur ing Recent Business Cycles 

(Seasonal ly ad jus ted ) 

C y c l i c a l peaks and troughs 
Job less 

Negro 
Rates 

White Rat io 

J u l y 1957 7.9 3.7 2.14 
A p r i l 1958 13.8 6.7 2.06 

May 1960 9.7 4 .6 2 .11 
February 1961 12.8 6 .2 2.06 

November 1969 6 .3 3.2 1.97 
November 1970 9 .0 5.5 1.64 

June 1971 9 .4 5 .2 1 .81 

S o u r c e : U. S• D e p a r t m e n t o f L a b o r , B u r e a u o f L a b o r S t a t i s t i c s . 
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APPENDIX: DISTRIBUTION OF EMPLOYMENT, BY RACK, OCCUPATION, AND INEUBTRY, i960 AND 19^9 
(Nmber in thousands; minority groups ft* percentage of t o t a l in each category) 

([Note: See notes at end of table for sources and l imi ta t ions of data) _ 

OCCUPATION AND RACE 

Tota l 
A l l 

Industries 
O i l and 

Gas. Extr . 

Gen. 
Bid* . 

Contract. 

Heavy 
Construct. 
Contract. 

Special 
Trade 

Contract. 

Ordnance Food and T e x t i l e Apparel Lumber 
and Kindred M i l l and Other and Wood 

Accessaries Products Producta Text i les Products 

Furniture 
and 

Fixtures 

Paper 
and A l l i e d 

Products 

SIC Code - (13) (15) (16) (17) (19) (20) (22) (23) (2U) (25) (26) 

Tota l Employment 
I960 Tota l (number) 

Nonvhite {%) 
6k,6hi 

10.2 
- - - - : 1,727 

10 .1 
933 
U.6 

1,117 
8 .6 

- - -

1969 Tota l (number) 
Minor i t ies ( * ) 

Nonvhite (4) 
Negro (j,) 

28,739 
13.6 
10. U 

9.5 

117 
5 . 1 
3.U 
2.U 

197 
15.8 
12.9 
11.7 

223 
61.0 
15.5 
13.3 

lUU 
13.8 
10.^ 

9.2 

252 
13.5 
l l . U 
10.6 

1,09^ 
19.5 
13 .8 
12. U 

1U.7 
13.2 
12.8 

60U 
17.8 
11.3 
10.3 

385 
15.U 
13.7 
12.7 

278 
18.2 
13.9 
13.u 

11.9 
9 -2 
8 .8 

White Col lar Snployment 
I960 Tota l invnber) 

Nonvhite (it) 
26,578 

3.8 
- - : - : U58 

2.U 
122 
2 . 1 

151 
5 .9 . -

-

1969 Tota l (number) 
Minor i t ies (£) 

Nonvhite ( i ) 
Negro (£) 

13,608 
6 .8 
5 . 1 
U . l 

58 
3.8 
2.6 
1.5 

5U 
U.5 
3 .2 
1 .8 

63 
6.U 
U.O 
1.5 

28 
M 
3.U 
2.0 

107 
U.6 
3.3 
1 .9 

3U6 
5.3 
3 .8 
2 . 9 

119 
2 .7 
1 .9 
1 .7 

81 
6 .6 
U.2 
3 .5 

125 
3 .8 
3 .3 
2 .8 

51 
2 . 9 
1 .9 
1 .6 

1UU 
2.6 
1 .9 
1 . 6 

Managers and O f f i c i a l s 
19b0 Tota l (number) 

Nonvhite (%) 
5,U08 

2.3 : _ - - _ 107 
0 . 7 

22 
0 . 5 

30 
0 . 9 - - -

1969 Tota l (mwber) 
Minori t ies ($) 

Nonvhite ( * ) 
Negro ( i ) 

2,558 
2 .9 
2 . 1 
1.5 

13 
1.2 
1 .0 
0 . 1 

16 
2 . 1 
1.5 
0 .8 

19 
3.5 
2.5 
1.3 

8 
2.6 
1.7 
0 .8 

20 
2.3 
1 .8 
1 .3 

92 
u.o 
2 . 9 
1 .7 

UU 
1 . 1 
0 . 7 
0 .6 

25 
3 .8 
2 .U 
1 .8 

31 
1.5 
1 . 1 
0 . 8 

18 
2.3 
1 .3 
1 . 1 

k6 
l . U 
1 .0 
0 . 7 

Professional l / 
I960 Tota l (number) 

Nonvhite ( * ) 
7,223 

M 
- - „ - „ U5 

3.0 
18 

0 .6 
12 

2 . 7 
-

-
-

1969 Tota l (nmber) 
Minor i t ies (£) 

Nonvhite ( * ) 
Negro ( * ) 

2 ,351 
5 . 1 
U . l 
2 . 1 

18 
2.0 
1.3 
0 .3 

13 
5 .2 
3.8 
0 .8 

17 
7;0 
U.5 
0.5 

U 
3.2 
1 .9 

.6 

U2 
U.6 
3 . 1 
1.0 

26 
U.2 
3 . 1 
1.3 

9 
1.5 
1.0 

.u 

3 
5.U 
2.5 
1 . 1 

20 
2 .8 
2.5 
1 .2 

3 
2 . 1 
1.5 
0 .5 

18 
1 .9 
l . U 
0 . 7 

Technical 
1£>6 t o t a l (mmber) 

Nonvhite ( * ) : : _ „ - _ _ _ -
-

-

1969 Tota l (number) 
Minor i t ies U) 

Nonvhite ( * ) 
Negro ( i ) 

1,2U8 
8 .9 
6 .9 
5.6 

9 
5 > 
3.3 
2 .0 

8 
6 . 2 
M 
2 ,6 

9 
11.0 

6.U 
1.9 

U 
8 .0 
5.2 
3 . 1 

16 
5.3 
u.o 
2.5 

17 
9 . 1 
6 .6 
U.U 

9 
3.7 
3 . 1 
2 .9 

U 
8.3 
U.6 
3.U 

11 
7 .7 
7.3 
6 .8 

U 
3 .2 
2 .0 
1.5 

13 
3 .2 
2.U 
2 .0 

Sales Workers 
1$W> t o t a l (number) 

Nonvhite (£) 
U,6UU 

2.3 
- - _ - 120 

l . U 
10 

0 . 6 
26 

0 . 9 
- -

-

1969 Tota l (number) 
Minori t ies (%) 

Nonvhite ( * ) 
Negro ( i ) 

2,U91 
6 .6 
U.7 
U.O 

1 
3 .0 
2 . 1 
o . u 

1 
1 .2 

.U 

1 
3.9 
3.2 

.U 

2 
3 . 1 
2.6 
1 .2 

1 
0 .7 
0 .2 
0 .0 

113 
5.3 
3.8 
3.2 

6 
1.0 
0 .7 
0 . ^ 

12 
2.3 
1 .8 
1 .7 

8 
3.8 
2 .8 
2 .2 

6 
0 .7 
o .u 
0 .3 

16 
0 . 9 
0 .6 
O.U 

Off ice and C l e r i c a l Workers 
1W> t o t a l (nWber i 

Nonvhite ($) 
9,303 

U.6 : _ - _ 186 
3.8 

72 
3.3 

83 
9 .8 

-
- -

1969 Tota l (number) 
Minori t ies fa) 

Nonvhite M 
Negro it) 

U,96l 
9.U 
7 . 0 
6 . 1 

17 
7 .0 
5.0 
3.6 

16 
6 . 1 
U.5 
3 .2 

17 
7.8 
5.3 
2.7 

10 
6.8 
U.9 
3.2 

28 
6.3 
U.5 
3 .6 

99 
7 . 1 
5.3 
3.8 

50 
U.3 
3;2 
2 . 9 

37 
9 .8 
6 .3 
5.6 

55 
U.7 
U.2 
3 .9 

20 
U . l 
2 .8 
2.5 

52 
U.5 
3.3 
2 .8 
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A m n n i X : DISTRIBUTION OF FMPIflYMENT, BY RACE, OCCUPATION, AMD INDUSTRY, i960 AND 1969 (continued) 

nrrjrwvTon and ract 

T o t a l 
A l l 

I n d u s t r i o s 
O i l and 

0«b. E x t r . 

Gen. 
Bid)- . 

Conl ra«"t. 

Heavy 
C o n s t r u c t . 
C o n t r a c t . 

S p e c i a l 
Trade 

C o n t r a c t . 

Ordnance Food and T e x t i l e A p p a r e l Lumber 
and K i n d r e d M i l l and Other and Mood 

Accessa r i es P roduc t s P roduc ts T e x t i l e s P roduc ts 

F u m l t u r e 
*nd 

F i x t u r e s 

Paper 
*nd A l l i e d 
P roduc ts * 

SIC Cod<- - (13) (15) (16) (17) (19) (20) (22) (23) (2U) (25) (26) 

Blue C o l l a r Workers 
10)0 T o t a l (manlier) 

Nonvh i t e (?>) 
?3,T66 

10 . ' , 
- - - - - 1 ,229 

12.U 
793 
U.U 

956 
8 . 8 

- - -

1969 T o t a l (number) 
M i n o r i t i e s \ i ) 

N o n v h i t e (<f>) 
Ne r ro ( f l ) 

13 ,257 
1 7 . 8 
13 .3 
1 2 . 6 

58 
5 .8 
3 .8 
2 . 7 

12U 
19 .7 
1 6 . 1 
1 5 . 1 

157 
26 .7 
19 .8 
18 .0 

l l U 
1 5 . 2 
l l . U 
1 0 . 2 

139 
19 .8 
17 .3 
1 6 . 9 

71U 
25;9 
1 8 . 1 
16 .5 

6U8 
16.3 
1U.7 
i M 

511 
19.3 
1 2 . 1 
1 1 . 1 

250 
20.2 
17 .9 
16 .6 

223 
21.5 
16.U 
15 .9 

U12 
l U . 9 
U . 5 
1 1 . 1 

Craftsmen 
19^0 T o t a l ( n i m b e r ) 

N o n v h i t e ( $ ) 
8 ,753 

U.9 
- - : : - 25U 

6 . 3 
116 
2.1 

59 
3.U 

- - -

1969 T o t a l (number) 
M i n o r i t i e s (<f>) 

N o n v h i t e ( £ ) 
N r p r o (%) 

3 , 9 0 1 
8 . 3 
5 . 6 
5 . 0 

25 
3 .3 
2 .U 
1 . 2 

63 
8 . 1 
6 . 2 
5 .5 

68 
13 .2 

8 . 9 
7 . 8 

80 
7 .5 
5 . 2 
U.O 

36 
8.6 
6.2 
5 .8 

112 
1U.8 

9 . 8 
8 . 5 

113 
7 . 9 
6 .U 
6 . 1 

121 
15 .6 

9 . 9 
8 . 9 

62 
7 . 7 
6 . 1 
5.U 

U8 
13 .0 

9 . 1 
8 . 9 

102 
6 . 9 
U.8 
U.6 

O p e r a t i v e s 
I 960 T o t a l (nimber) 

Nonvhite (%) 
11 ,920 

1 0 . 7 
- - - - - 839 

12.6 
638 
3 .8 

887 
9 . 0 

- - „ 
1969 T o t a l (mmber ) 

M i n o r i t i e s fa) 
N o n v h i t e ( * ) 

Ne r ro (1 ) 

6 , 7 3 9 
18.U 
1U.1 
1 3 . * 

25 
5 . 8 
3 .8 
2 . 9 

29 
16 .7 
1 3 . 1 
12.0 

U3 
2U.U 
18.5 
15.7 

20 
1 9 . 2 
13 .8 
12 .2 

83 
2U .2 
22 .2 
21 .9 

305 
22 .2 
1 5 . 7 
1U.5 

U50 
15 .8 
1U.3 
13 .8 

3U6 
20.0 
12.3 
11 .2 

102 
18.8 
16 .6 
15 .3 

107 
21 .6 
16 .2 
15 .7 

202 
1U.6 
11.5 
1 1 . 1 

Lahore r s 
19 '0 T o t a l (number) 

Nonvh i t e (£ ) 
3 ,093 

2 5 . 8 
- - - - : 135 

2 3 . 1 
39 

20 .7 
11 

19 .5 
- _ . 

1969 T o t a l (number) 
M i n o r i t i e s (%) 

I l onwh l to (£ ) 
N c r r o (%) 

2 ,618 
30.U 
2 2 . 9 
2 1 . 8 

8 
1U.0 
8.1 
7 . 1 

33 
UU. l 
37.? 
35.8 

U6 
U8.7 
37.2 
35 .1 

1U 
5 3 . 1 
U3.7 
U2.9 

20 
22.1 
17.3 
16.7 

297 
33 .9 
23 .8 
21 .5 

85 
30 .2 
28 .3 
27 .7 

UU 
2U.1 
17.0 
15 .8 

86 
30.8 
27 .8 
26 .3 

67 
27 .6 
2 2 . 1 
21. U 

108 
22.9 
17.8 
17 .2 

S e r v i c e Workers 
I 960 T o t a l (number) 

N o n v M t e (%) 
7 , 1 7 2 

2 8 . 1 
- - : _ UO 

27.8 
18 

30.2 
11 

30.3 
- - -

1969 T o t a l (number) 
M i n o r i i e s ( £ ) 

I ionv V r> ($ ) 
ITepro {$) 

1,87U 
33.^ 
2 8 . 2 
2 6 . 9 

1 
32 .9 
28.9 
2 7 . 1 

18 
22 ; 9 
20 .3 
17 .7 

3 
30.0 
27.6 
16.3 

2 
50 .6 
U3.9 
U2.9 

6 
2U .8 
21 .8 
2 0 . 7 

33 
30.8 
2 5 . 1 
2U .0 

17 
3 5 . 1 
33 .7 
33.U 

12 
29 .8 
22.6 
22.2 

10 
U l . 2 
39.3 
38 .7 

U 
27 .u 
25.0 
2U .6 

9 
23 .3 
2 1 . 7 
21.2 
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APPENDIX: DISTRIBUTION OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, I960 AND 1969 ( c o n t i n u e d ) 

OCCUPAT ION AND RACE 

P r i n t i n g 
and 

P u b l i s h i n g 

Chemica ls 
and A l l i e d 

P r o d u c t s 

Pe t ro l eum 
and Coal 
P roduc t s 

Rubber 
and P l a s t i c 

Produc ts 

Leather 
and 

Leather Pd. 

S tone , 
Clay and 

Class 

P r i m a r y F a b r i c a t e d Mach inery 
M e t a l M e t a l ( excep t 

P roduc t s P r o d u c t s e l e c t r i c a l ) 
E l e c t r i c a l 
Machinery 

Transpor t . 
Equip. 

I n s t r u m e n t s 
and 

Related Pc!. 

SIC Code (27 ) (28) (29) (30) (31) (32 ) ( 3 3 ) ( 3 4 ) (35) (36) (37) (38) 

T o t a l Employment 
1960 T o t a l (number) 1 ,131 833 - 377 - - 1,198 1,246 1,524 1,445 1,733 

Nonwhi te (7.) 4 . 2 6 . 2 - 6 . 4 - 11 .4 5 . 1 2 . 8 3 .8 7 .5 -

1969 T o t a l (number) 541 930 180 377 205 461 1 ,079 881 1,394 1,743 1,670 339 
M i n o r i t i e s (7.) 9 . 1 10.3 8 . 4 13.2 11.6 13.2 17 .6 13.3 8 . 3 1 1 . 1 13.4 10 .1 

Nonwhi te (%) 6 . 8 8 . 3 6 . 6 9 . 6 6 . 1 9 . 8 13.8 9 . 6 6 . 1 3 . 0 10 .9 6 . 6 
Negro (%) 6 . 3 7 .8 5 . 8 8 . 9 5 .7 9 . 1 13.6 9 . 1 5 .6 7 .3 10 .4 5 .8 

Wh i t e C o l l a r Employment 
1960 T o t a l (number) 655 367 - 96 237 380 467 519 468 

Nonwhi te (7.) 2 . 8 1 .7 1 .6 " " 1.6 1 .6 0 . 9 1 .8 2 . 1 " 

1969 T o t a l (number) 259 433 92 98 116 119 251 224 511 675 564 147 
M i n o r i t i e s (7.) 5 . 8 4 . 0 4 . 7 2 . 9 4 . 1 2 .5 3 . 3 2 .7 2 . 8 4 . 4 3 . 5 4 . 1 

Nonwhi te (%) 4 . 3 3 . 0 3 . 4 2 . 0 2 .5 1 .8 2 . 4 1 .8 2 . 0 3 . 2 2 .7 2 .7 
Negro (%) 3 . 7 2 .3 2 . 5 1 .7 2 .3 1 .2 2 . 1 1 .4 1 .5 2 . 3 2 . 0 2 . 1 

Manager s and O f f i c i a l s 
1960 T o t a l (number) 66 54 - 17 - - 31 60 74 59 48 -

Nonwh i te (7.) 1 . 0 0 . 5 - 0 . 2 " " 0 . 6 0 . 3 0 . 3 0 . 6 0 . 6 " 

1969 T o t a l (number) 4 1 110 21 32 11 37 92 67 118 138 140 29 
M i n o r i t i e s (%) 2 . 0 1 .7 1 .0 2 .3 2 .5 1 .9 2 . 5 1 .7 1 . 1 2 . 1 2 . 1 2 . 0 

Nonwh i te (7.) 1 . 4 1 .2 0 . 7 1 .5 1 .2 1 .2 1 . 8 1 . 1 0 . 8 1 . 4 1 .6 1 .3 
Negro (7.) 1 . 0 0 . 8 0 . 3 1 .2 1 .0 0 . 9 1 .7 0 . 8 0 . 5 0 . 9 1 .4 0 . 8 

P r o f e s s i o n a l ^ 
1960 T o t a l (number) 100 134 - 22 67 124 147 225 221 

Nonwh i te (%) 1 .3 1 .8 - 1 .2 " " 0 . 8 1 .5 0 . 7 1 .6 1 .8 ~ 

1969 T o t a l (number) 43 92 25 15 1 18 30 25 96 177 168 34 
M i n o r i t i e s (7.) 3 . 0 4 . 2 3 . 3 3 . 1 3 . 1 1 .9 2 . 1 2 . 6 3 . 1 3 . 5 2 .7 3 . 0 

Nonwhite (%) 2 . 4 3 . 3 2 .5 2 .3 1 .8 1 .5 1 .5 1 .8 2 .5 2 . 8 2 . 1 2 .3 
Negro (7.) 1 .6 1 .3 1 .2 1 .3 0 . 9 0 . 5 0 . 8 0 . 6 1 . 1 1 . 0 0 . 8 1 .0 

Techn ica l 
1960 T o t a l (number) - - - - - - - -

Nonwhite (7o) - - - - - " - " - -

1969 T o t a l (number) 14 58 10 11 1 15 30 30 88 125 75 26 
M i n o r i t i e s (7«) 8 . 2 6 . 1 4 . 4 4 . 3 6 .5 3 . 9 4 . 3 3 . 8 3 . 2 6 . 5 3 . 8 5 .6 

Nonwhi te (7o) 5 . 8 4 . 8 3 . 0 2 . 9 4 . 5 2 .8 3 . 0 2 . 5 2 . 2 4 . 4 2 . 8 3 . 3 
Negro (7o) 4 . 1 4 . 1 2 . 2 2 .5 3 . 8 1 .9 2 .6 1 .9 1 .6 3 . 1 2 . 1 2 .6 

Sales Workers 
1960 T o t a l (number) 281 47 9 13 24 34 22 11 

Nonwhite (7o) 3 . 1 0 . 5 - 0 . 2 " " 0 . 8 0 . 5 0 . 4 0 . 4 I . I " 

1969 T o t a l (number) 42 49 4 7 3 9 10 20 35 24 8 10 
M i n o r i t i e s (7.) 3 . 8 1 . 9 4 . 8 1 .3 0 . 8 1 .6 0 . 6 1 . 0 1 . 0 1 .7 0 . 8 1 .5 

Nonwh i te (7») 2 . 9 1 .3 1 .6 1 . 0 0 .3 1 . 1 0 . 4 0 . 5 0 . 6 1 . 1 0 . 4 1 .0 
Negro (7») 2 . 5 1 .0 1 .2 0 . 9 0 . 2 0 . 4 0 . 3 0 . 3 0 . 3 0 . 6 0 . 2 0 . 9 

O f f i c e and C l e r i c a l Workers 
1960 T o t a l (number) 207 132 - 47 126 172 213 214 236 

Nonwh i te (7,) 3 . 8 2 . 4 - 2 .6 - - 2 .3 2 . 2 1 .3 2 . 3 2 .3 -

1969 T o t a l (number) 119 123 32 33 15 40 89 82 175 211 172 48 
M i n o r i t i e s (7.) 8 . 5 6 . 1 8 . 2 3 . 5 5 . 9 3 . 3 4 . 5 3 . 7 3 . 9 5 . 9 5 .5 6 . 0 

Nonwhite (7«) 6 . 5 4 . 4 6 . 1 2 . 5 4 . 0 2 . 4 3 . 3 2 .6 3 . 0 4 . 4 4 . 3 4 . 0 
Negro (%) 5 .7 4 . 0 5 . 2 2 . 2 3 . 7 1 .8 3 . 1 2 . 3 2 .6 3 . 9 3 . 8 3 . 6 
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APPENDIX: DISTRIBUTION OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, I960 AND 1969 (continued) 

Q W V f A I l ON AND RACE 

P r i n t i n g 
and 

P u b l i s h i n g 

Chemicals 
and A l l i e d 

Produc ts 

Pet ro leum 
and Coal 
Products 

Rubber 
and P l a s t i c 

Products 

Leather 
and 

Lea ther Pd. 

S tone , 
C lay and 

Glass 

Pr imary F a b r i c a t e d 
M e t a l Me ta l 

Produc ts P roduc ts 

Machinery 
(excep t 

e l e c t r i c a l ) 
E l e c t r i c a l . 
Machinery 

T r a n s p o r t . 
Equ ip . 

I n s t r u m e n t s 
and 

Re la ted Pd. 

S i c code (27) (28) (29) (30) (31) (32) (33) (34) (35) (36) (37) (38) 

B lue C o l l a r Workers 
1960 T o t a l (number) 463 447 - 274 - 937 846 1,033 905 1,229 -

Nonwhite ( / . ) 5 . 1 9 .2 7.6 - 13.7 6 .5 3 . 4 4 .6 9 . 1 -

1969 T o t a l (nu i rber ) 269 474 85 270 171 336 809 643 857 1,045 1,073 186 
M i n o r i t i e s (''«) 11 .1 15.2 12.0 16.6 12.9 16.9 22.0 16.8 11.4 15 .1 18.2 14.5 

Nonwhi te ('/,) 8 . 0 12.8 9 .b 12.0 6 .6 12.5 17.3 12.0 8 .2 10.8 14.7 9 .4 
Negro (>„) 7 .6 12.2 8 .9 11.2 6 . 2 11.8 17.0 11.6 7 .8 10.2 14.4 8 . 4 

Cra f t smen 
1960 T o t a l (number) 307 142 55 - 363 298 436 246 506 -

Nonwhi te (%) 2 .9 2 .5 - 2.7 - - 6 .6 2 .2 1 .9 2 .2 4 .6 

1969 T o t a l (number) 135 142 46 42 36 67 218 173 298 211 368 42 
M i n o r i t i e s (%) 4 . 2 6 . 2 4 .7 7 .3 7 .2 8 . 0 9 .4 7 .8 5 .6 7 .2 9 . 2 6 . 7 

Nonwhi te (7.) 2 . 4 5 .0 3 .3 4 . 9 3 .2 5 . 4 6 .8 5 . 0 3 .8 4 . 7 6 . 5 3 .8 
Negro (%> 2 . 1 4 . 7 2 .6 4 . 5 3 . 0 4 . 9 6 . 7 4 . 5 •3.4 4 . 2 6 . 2 3 .2 

O p e r a t i v e s 
1960 T o t a l (number) 143 256 202 - - 406 490 554 627 664 -

Nonwhi te (7.) 8 . 4 9 .6 - 8 . 2 " " 14.6 7 . 3 3 . 6 5 . 3 10.9 " 

1969 T o t a l (number) 93 252 30 173 103 185 432 351 449 665 616 109 
M i n o r i t i e s (7.) 1 5 . 1 15.6 16.9 17 .1 12.7 16.2 24.3 18.4 12.9 16.3 22 .3 15.7 

Nonwhi te (7.) 11 .0 13.2 14.2 13.3 6 . 8 11.8 19.5 13.5 9 .4 12 .1 18.8 10.6 
Negro (7.) 10 .4 13.0 13.4 12.4 6 . 4 11.2 19 .1 13 .0 9 . 0 11.5 18.4 9 .3 

Labo re r s 
1960 T o t a l (number) 13 48 - 18 - - 169 58 43 32 59 -

Nonwhi te (7.) 19 .9 27 .4 16.2 - " 26.6 16.9 14.9 11 .1 28 .0 

1969 T o t a l (number) 41 80 9 55 32 83 159 119 111 170 89 35 
M i n o r i t i e s (7.) 24 .7 29.6 32.0 21.9 19.8 25.6 32 .8 25.3 21 .0 20.2 26.6 20 .1 

Nonwhi te (%) 19 .4 23 .1 27.2 13.0 10.0 19.6 25.7 18 .1 15.3 13.4 21 .1 13.3 
Negro (7.) l * . 0 22.7 25.2 12.4 9 . 2 18.5 25 .3 17.5 14.9 12.7 20.6 11.6 

Serv ice Workers 
23 21 35 1960 T o t a l (number) 13 20 - 7 - - 24 20 23 21 35 " 

Nonvhite (7.) 39 .6 24 .3 - 25.8 - 19.3 14.9 13.3 16.5 24 .0 

1969 T o t a l (number) 13 3 3 9 3 6 20 14 26 27 33 6 

M i n o r i t i e s ( £ ) 3 7 . 0 26.5 24.6 21 .9 13.8 21.3 22 .8 20.9 16.5 23.7 27.7 22 .8 

Nonwhite (7.) 33 .2 23 .8 21.6 19.7 11.5 18.4 19.2 18 .0 13.9 19.8 25 .2 18.9 

Negro (7.) 32 .7 23.5 21.0 19.4 11.2 17.9 19 .0 17.8 13.5 19.2 24 .8 18.4 
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APPENDIX: DISTRIBUTION OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, 1960 AND 1969 (cont inued) 

OCCUPATION AND RACE 

SIC Code 

R a i l r o a d 
Transp. 

(40) 

Local and 
Sub. Pass 

Transp. 

(41) 

Trucking 
and 

Warehsg. 

(42) 

Water 
Transp. 

(44) 

A i r 
Transp. 

(45) 

CoMnunl-
cat lons 

(48) 

E l e c t r i c , 
Gas and 

San. Serv. 

(49) 

Wholesale 
Trade 

(50) 

R e t a i l and 
Gen. Merc* 

Stores 

(53 ) 

1 
i . Food 

Stores 

(54) 

Auto 
Dealers 

Serv. Sta 

(55) 

Appare l 
And Acce! 

t . Stores 

(56 ) 

s. F u r n i t u r e 
Stores 

(57) 

T o t a l Employment 
1960 T o t a l (number) 933 - 767 - - 808 868 1 ,912 1 ,463 1 ,257 _ _ _ 

Nonwhite (Z) 8 . 3 - 7 .7 - - 2 . 9 8 . 2 7 . 1 5 . 7 5 .9 " " " 

1969 T o t a l (number) 616 118 491 94 327 853 569 1 ,345 1 ,554 731 159 167 83 
M i n o r i t i e s (%) 1 1 . 1 23 .0 10 .2 32 .2 9 . 7 9 . 6 7 . 1 1 0 . 3 11 .3 9 . 5 12.6 16.4 13 .5 

Nonwhite (%) 8 . 2 20 .3 7 .8 23 .6 7 . 0 8 . 0 5 .7 7 . 7 8 . 7 7 . 2 9 . 3 11 .2 9 . 8 
Negro (Z) 7 . 8 19 .6 7 .2 19 .5 5 .4 7.4 5 .2 6 . 9 7 . 8 6 . 5 8 . 1 9 . 8 9 . 2 

White C o l l a r Employment 
1960 T o t a l (number) 303 _ 170 _ _ 578 303 1 ,228 1 ,222 809 _ _ _ 

Nonwhite (%) 1 .7 - 2 . 1 - - 2 . 3 1 .6 2 . 2 3 . 2 4 . 1 " " 

1969 T o t a l (number) 171 27 134 28 182 615 279 835 1 ,228 558 82 138 59 
M i n o r i t i e s (Z) 3 . 2 1 6 . 0 4 . 0 9 . 3 5 . 8 1 0 . 3 4 . 5 4 . 4 8 . 0 7 . 7 7 .4 12 .2 6 . 7 

Nonwhite (%) 2 . 2 14 .4 2 .7 6 . 0 3 .9 8 . 8 3 .4 3 . 1 5 . 8 5 . 6 4 . 7 8 . 2 4 . 0 
Negro (Z) 2 . 0 13 .9 2 .2 2 .7 2 .4 8 . 1 2 .8 2 .4 5 . 0 5 . 0 3 . 6 6 . 8 3 . 5 

Managers and O f f i c i a l s 
1960 T o t a l (number) 80 - 44 _ _ 61 45 268 176 136 _ _ _ 

Nonwhite (%) 0 . 5 " 1 . 1 0 . 4 0 . 5 1 . 1 1 . 0 2 . 2 - " 

1969 T o t a l (number) 31 6 41 6 25 101 68 166 182 73 18 25 10 
H i n o r i t i e s (Z) 1 . 0 5 . 1 2 . 1 5 . 1 3 . 2 2 . 6 0 . 9 2 . 0 4 . 2 4 . 0 3 .2 7 . 4 3 . 6 

Nonwhite (%) 0 . 6 4 . 2 1 . 2 3 . 8 2 .2 2 . 0 0 . 6 1 .4 3 . 0 2 . 8 2 . 1 4 . 3 2 . 0 
Negro (Z) 0 . 5 3 . 8 1 . 0 1 . 3 0 . 8 1 .4 0 .4 0 . 8 2 .4 2 . 0 1 . 0 3 . 0 1 . 5 

P r o f e s s i o n a l U 
1960 T o t a l (number) 18 - 6 - _ 87 72 63 20 6 - - -

Nonwhite (Z) 0 . 7 - 1 . 0 - - 1 . 3 1 - 7 1 . 4 1 . 9 0 . 3 - - -

1969 T o t a l (number) 7 1 4 6 46 71 39 70 14 3 2 1 3 
M i n o r i t i e s (Z) 1 . 9 6 . 8 3 . 7 6 . 0 1 . 8 2 . 2 2 .8 3 . 2 5 . 3 5 . 0 2 . 8 5 . 7 4 . 6 

Nonwhite (%) 1 . 3 6 . 2 2 .4 3 . 6 1 . 0 1 . 8 2 .0 2 . 5 3 . 8 4 . 2 2 . 7 3 . 7 2 . 9 
Negro (Z) 0 . 5 5 . 7 1 .8 1 . 3 0 . 4 1 .2 0 . 8 1 . 2 2 . 6 3 . 4 1 . 9 2 .4 1 . 9 

Techn ica l 
1960 T o t a l (number) _ - - - - - - - - - - - -

Nonwhite (Z) - - - - - - - - - - -

1969 T o t a l (number) 8 1 4 2 9 28 35 72 12 3 3 1 6 
M i n o r i t i e s (Z) 1 . 8 12 .4 4 . 1 13 .2 5 .2 5 . 2 3 .7 5 . 5 9 . 7 9 . 0 9 . 0 11 .7 5 . 6 

Nonwhite (Z) 0 . 8 10 .8 2 .9 9 . 1 3 .4 4 . 0 2 .4 4 . 2 6 . 1 8 . 0 6 . 3 8 . 5 3 . 8 
Negro (Z) 0 . 6 10 .3 2 .6 5 . 0 1 .2 2 .4 1 .6 3 . 2 5 . 1 7 . 6 4 . 6 7 .4 3 . 3 

Sales Workers 
1960 T o t a l (number) 2 - 11 - - 13 9 422 753 369 - - -

Nonwhite (Z) 1 . 0 - 0 .4 " - 0 . 3 0 . 9 1 . 1 2 . 2 4 . 8 - - -

1969 T o t a l (number) 7 9 11 1 56 15 13 251 722 432 42 82 23 
M i n o r i t i e s ( * ) 1 . 8 32 .0 1 .6 5 . 7 7 . 1 3 . 7 1 .9 3 . 0 7 . 8 8 . 4 10 .4 1 1 . 3 5 . 0 

Nonwhite (Z) 1 .6 29 .8 1 .3 3 . 8 5 .2 2 .8 1 .4 2 . 1 5 . 6 6 . 2 6 . 6 7 . 4 2 . 9 
Negro (Z) 1 .6 29 .6 1 . 0 0 . 3 3 .9 2 . 3 1 . 0 1 . 5 4 . 7 5 .4 5 .4 6 . 0 2 .4 

O f f i c e and C l e r i c a l Workers 
1960 T o t a l (number) 203 - 108 _ - 416 177 474 272 298 _ _ _ 

Nonwhite (Z) 2 .3 - 2.7 - " 2 . 9 1 .8 4 . 0 7 . 3 4 . 0 - - -

1969 T o t a l (number) 118 10 74 12 46 400 125 276 297 47 17 29 18 
M i n o r i t i e s (Z) 4 . 0 9 . 5 5 .5 13 .9 10.5 14.4 7 .6 7 . 3 11 .2 7 .9 4 . 9 1 9 . 5 1 1 . 6 

Nonwhite (Z ) 2 .9 8 . 1 3 . 8 9 . 2 6 .9 12 .3 5 .9 5 . 2 8 . 4 5 . 8 3 . 2 1 4 . 0 7 . 1 
Negro (Z) 2 .6 7 . 2 3 . 1 3 . 8 3 .7 11.6 5 . 3 4 . 1 7 . 4 5 . 2 1 . 8 12 .5 6 . 3 
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A P P r v n i X : D ISTRIBUTION OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, 1 9 6 0 AND 1 9 6 9 ( c o n t i n u e d ) 

iM'CTPATION ANT. RAU 
F.n i 1 road 

T r a t : sp . 

l-: = i a l and 
Sub. Pass. 

Transp. 

T r u c k i n g 
and 

Warehf ig . 
W a t e r 

T r a n s p . 
A i r 

T r a n s p . 
Communi-

c a t i o n s 
Gas and 

S a n . S e r v . 
W h o l e s a l i 

Trad«? 

R e t a i l and 
E* G e n . M e r c h . 

S t o r e s 
Food 

S t o r e s 

A u t o 
D e a l e r s 

S e r v . S t a t . 

A p p a r e l 
And A c c e 6 . 

S t o r e s 
F u r n i t u r e 

Stores iM'CTPATION ANT. RAU 

SIC Covlc <-0) (•'>1 ) (t*?.) ( 4 4 ) ( 4 5 ) ( 4 8 ) ( 4 9 ) ( 5 0 ) ( 5 3 ) ( 5 4 ) ( 5 5 ) ( 5 6 ) ( 5 7 ) 
R l u e C e l l a r V V r h ' r s 

i 9f>0 T o t a l ( n u m b e r ) 591 5^0 _ _ 2 1 6 5 5 0 6 6 3 1 6 0 4 1 5 N o n v h i t e (" ) 8 . 9 - 9 . 1 - - 2 . 1 1 1 . 2 1 4 . 9 1 1 . 0 7 . 6 - - -

1 9 6 9 T o t a l ( n u m b e r ) 4 J1 84 345 6 3 108 223 277 484 192 137 69 20 22 M i n o r i t i e s ( / ) 1 3 . 0 2 4 . 3 1 2 . 1 4 1 . 4 1 3 . 7 5 . 8 8 . 5 1 9 . 6 2 0 . 1 1 4 . 5 1 7 . 4 3 2 . 3 2 8 . 2 
N o n w h i t e ( ? ) 9 . 2 2 1 . 4 9 . 3 2 9 . 5 1 0 . 0 4 . 2 6 . 8 1 4 . 7 1 5 . 6 1 1 . 5 1 3 . 5 1 8 . 8 2 1 . 9 N e g r o C ) 8.8 2 0 . 6 8 . 8 2 7 . 0 8 . 6 3 . 8 6 . 4 1 3 . 9 1 4 . 6 1 0 . 7 1 2 . 2 1 7 . 6 2 1 . 4 

C r a f t s m e n 
1 9 6 0 T o t a l ( n u m b e r ) 270 _ 6 1 _ _ 205 295 146 70 3 1 _ _ _ 

N o n w h i t e ( Z ) 2 .1 - 4 . 5 " - 1 . 6 3 . 2 5 . 0 6 . 3 4 . 1 - - -

1 9 6 9 T o t a l ( n u m b e r ) 2 0 9 25 50 1 0 6 5 206 1 5 5 1 2 3 4 9 4 2 20 6 4 
M i n o r i t i e s ( Z ) 5 . 6 1 1 . 6 8 . 7 2 1 . 4 6 . 5 4 . 7 3 . 2 1 0 . 2 1 1 . 3 7 . 6 1 0 . 4 2 2 . 2 1 5 . 5 

N o n w h i t e ( ? ) 3 . 1 8 . 9 6 . 6 1 4 . 6 3 . 5 3 . 3 5 . 2 7 . 2 7 . 4 5 . 4 5 . 8 1 0 . 3 1 0 . 2 
N e g r o ( 7 ) 3 . 0 8 . 6 5 . 8 1 2 . 7 2 . 6 3 . 0 1 . 9 6 . 3 6 . 2 4 . 3 4 6 9 . 0 9 . 3 

O p e r a t i v e s 
1 9 6 0 T o t a l ( n u n b e r ) 1 9 9 _ 4 4 4 _ _ 7 138 391 6 0 266 _ _ _ 

N o n w h i t e ( Z ) 5 . 4 - 7 . 6 - - 8 . 2 1 1 . 7 1 6 . 0 1 3 . 5 7 . 7 - -

1 9 6 9 T o t a l ( n u n b e r ) 1 4 2 53 226 25 32 14 9 6 246 8 3 56 37 6 9 
M i n o r i t i e s ( X ) 7.8 2 7 . 8 9 . 6 3 1 . 1 1 7 . 5 1 8 . 0 1 1 . 1 1 8 . 6 2 0 . 4 1 7 . 3 1 5 . 3 3 0 . 5 2 7 . 3 

N o n w h i t e ( Z ) 5 . 9 2 5 . 4 7 . 3 2 1 . 4 1 3 . 7 1 4 . 6 9 . 1 1 4 . 3 1 6 . 0 1 4 . 0 1 2 . 6 1 8 . 0 2 0 . 4 
N e g r o ( Z ) 5 . 7 2 4 . 3 6 . 8 1 5 . 9 1 2 . 1 1 3 . 6 8 . 6 1 3 . 6 1 4 . 9 1 3 . 4 1 1 . 2 1 6 . 8 1 9 . 9 

L a b o r e r s 
1 9 6 0 T o t a l ( n u n b e r ) 1 2 2 _ 85 _ - 4 1 1 7 126 30 1 1 8 - - -

N o n w h i t e ( Z ) 2 9 . 5 - 2 0 . 7 - - 1 8 . 4 3 0 . 8 2 3 . 2 1 6 . 9 8 . 1 - -

1 9 6 9 T o t a l ( n u s b e r ) 79 6 6 9 28 1 1 2 26 115 6 0 39 13 7 8 
M i n o r i t i e s ( Z ) 4 1 . 9 4 4 . 5 2 2 . 6 5 7 . 8 4 5 . 8 2 5 . 6 3 0 . 0 3 1 . 8 2 6 . 9 1 8 . 1 3 3 . 7 4 3 . 3 3 5 . 9 

N o n w h i t e ( Z ) 3 1 . 4 3 7 . 1 1 8 . 0 4 4 . 4 3 8 . 0 1 8 . 6 2 5 . 9 2 3 . 6 2 1 . 8 1 4 . 6 2 7 . 8 2 7 . 2 3 0 . 0 
N e g r o ( Z ) 3 0 . 0 3 5 . 6 1 7 . 3 4 2 . 0 3 4 . 2 1 5 . 7 2 5 . 3 2 2 . 7 2 1 . 0 1 3 . 8 2 7 . 1 2 6 . 2 2 9 . 7 

S e r v i c e W o r k e r s 
196G T o t a l ( m s s b e r ) 38 _ 7 - - 14 15 22 8 1 32 - - -

N o n w h i t e ( Z ) 5 2 . 9 - 2 8 . 1 - - 3 5 . 9 3 4 . 6 3 8 . 4 3 3 . 7 2 9 . 3 - - -

1 9 6 9 T o t a l ( n t a b e r ) 14 7 12 3 37 15 1 3 26 1 3 4 35 7 1 0 2 
M i n o r i t i e s ( Z ) 4 9 . 2 3 4 . 2 2 4 . 4 4 6 . 1 1 7 . 6 3 6 . 3 3 5 . 8 2 8 . 3 2 8 . 6 1 8 . 1 2 5 . 9 4 2 . 9 5 1 . 0 

N o n v h i t e (X) 4 8 . 2 3 0 . 1 2 1 . 0 3 7 . 6 1 4 . 1 3 3 . 7 3 3 . 1 2 4 . 1 2 5 . 0 1 4 . 8 2 1 . 6 3 8 . 3 4 2 . 6 
N e g r o ( Z ) 4 7 . 8 2 9 . 1 2 0 . 4 1 8 . 0 1 1 . 2 3 1 . 9 3 2 . 8 2 3 . 2 2 4 . 1 1 3 . 4 2 0 . 2 3 7 . 2 4 2 . 2 
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APPENDIX: DISTRIBUTION OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, 1960 AND 1969 (cont inued) 

OCCUPATION AND RACE 

Eat ing , Misc. 
Dr ink ing R e t a i l 
Places Stores Banking 

Secur i ty , 
Credi t Conmodity Insurance 
Agencies Brokers Car r ie rs 

Insurance 
Agents, e t c . 

Hote ls , 
Other 
Lodging 

Personal 
Services 

Misc. 
Business 
Services 

Motion 
Pictures 

Medica l , 
other 
Heal th 

Educat i o n . i l 
Services 

SIC Code (58 ) (59 ) (60 ) (61) (62 ) (63) (64) (70) (72) (73 ) (78) (80) (82 ) 

T o t a l Esg>loyment 
1960 T o t a l (number) 

Nonwhite (Z ) 
1 ,412 

15 .2 . 474 
23 .7 _ 2,196 

14.4 
3, 2*55 

9 . 4 

1969 T o t a l (number) 
M i n o r i t i e s ( Z ) 

Nonwhite ( Z ) 
Negro ( Z ) 

282 
29 .7 
2 3 . 1 
21 .6 

169 
13 .1 
10.5 

9 . 5 

651 
12 .1 

8 . 8 
7 .5 

123 
7 .4 
4 . 8 
4 . 0 

128 
7 .8 
5 . 2 
4 .2 

837 
9 . 1 
7 .0 
6 .2 

65 
5 . 9 
4 . 5 
3 . 8 

189 
38 .6 
27 .2 
23 .8 

96 
4 1 . 7 
32 .9 
3 1 . 8 

733 
18 .7 
15 .2 
14 .1 

55 
15 .8 
1 1 . 1 

9 . 4 

1,387 
20 .6 
17 .4 
15 .7 

863 
13 .1 
11 .4 

9 .7 

White C o l l a r Employment 
1960 T o t a l (number) 

Nonwhite (Z ) 
150 
6 . 6 

- - : : - - 119 
4 . 1 _ - _ 1,272 

6 . 6 
2 ,604 

7.5 

1969 To ta l (number) 
M i n o r i t i e s (Z ) 

Nonwhite ( Z ) 
Negro (Z ) 

52 
12 .0 

9 . 2 
8 . 2 

121 
8 . 1 
6 . 0 
5 . 1 

614 
10 .9 

7 .7 
6 . 4 

118 
6 . 1 
3 . 5 
2 . 7 

125 
7.5 
4 . 9 
4 . 0 

809 
8 .4 
6 . 3 
5 . 6 

63 
5 . 5 
4 . 1 
3 . 4 

42 
11 .8 

7 .5 
5 . 3 

29 
10 .3 

7 . 7 
6 . 8 

416 
7 .8 
5 . 8 
4 . 6 

32 
13 .0 

9 . 2 
7 .2 

813 
1 2 . 1 
10 .0 

7 .8 

661 
8 . 1 
6 . 9 
4 . 9 

Managers and O f f i c i a l s 
1960 T o t a l (number) 

Nonwhite (Z ) 
74 

6 . 4 
- - - _ _ . 42 

4 . 0 
-

-
- 38 

3 . 6 
66 

4 . 8 

1969 T o t a l (nunber) 
M i n o r i t i e s ( Z ) 

Nonwhite ( Z ) 
Negro (Z ) 

23 
10 .3 

8 . 3 
7 .3 

20 
4 . 4 
3 . 6 
2 . 7 

114 
2 . 9 
1 . 8 
0 . 9 

26 
2 . 0 
1 . 0 
0 . 4 

12 
1 . 9 
1 .2 
0 . 8 

103 
2 .9 
2 .2 
1 . 8 

8 
1 .4 
1 . 1 
0 . 7 

11 
1 1 . 1 

7 .8 
5 . 6 

7 
7 .7 
5 . 6 
5 . 2 

63 
4 . 6 
3 . 7 
2 . 9 

5 
5 . 8 
3 . 7 
3 . 0 

60 
6 . 7 
5 .5 
4 . 3 

45 
4 . 6 
4 . 0 
3 . 5 

Pro fess iona l 1 / 
1960 T o t a l (number) 

Nonwhite (X) 
12 

13 .7 : _ : - - - 9 
4 . 8 _ _ 842 

7 .2 
2 ,194 

7 .8 

1969 T o t a l (mnfcer) 
M i n o r i t i e s ( Z ) 

Nonwhite ( Z ) 
Negro ( Z ) 

2 
9 . 8 
6 . 7 
5 . 5 

7 
9 . 8 
8 . 3 
4 . 7 

17 
4 . 6 
3 . 0 
2 . 0 

5 
3 . 6 
2 . 8 
1 . 1 

5 
2 .2 
1 .6 
0 . 7 

94 
2 .6 
2 . 0 
1 .4 

17 
1 .7 
1 . 1 
0 . 7 

3 
9 . 9 
7 .8 
6 . 2 

1 
2 2 . 8 
13 .0 

8 . 1 

123 
4 . 4 
3 . 4 
1 . 7 

10 
11 .6 

9 . 1 
5 . 2 

351 
9 . 1 
7 .5 
4 . 2 

359 
6 . 8 
5 . 9 
3 . 3 

Technica l 
1960 T o t a l (number) 

Nonwhite (Z ) . : - _ - _ _ _ _ - -
- -

1969 T o t a l (number) 
M i n o r i t i e s (Z ) 

Nonwhite (Z ) 
Negro (7.) 

1 
26 .3 
13 .9 
1 1 . 0 

4 
4 . 7 
3 . 9 
2 . 6 

10 
10 .8 

8 . 0 
5 . 9 

2 
8 . 0 
5 . 3 
4 . 2 

2 
8 . 4 
4 . 6 
3 . 2 

39 
7 .1 
5 . 6 
4 . 6 

3 
4 . 0 
3 .2 
2 .4 

2 
17 .7 
14 .9 
12 .2 

2 
10 .3 

6 . 4 
5 . 2 

60 
8 . 8 
6 . 0 
4 . 6 

3 
2 4 . 1 
1 5 . 7 
13 .2 

191 
20 .4 
17 .4 
15 .7 

65 
14.7 
12.5 
10.2 

Sales Workers 
1960 T o t a l (manber) 

Nonwhite (Z ) 
16 

5 . 5 
- - _ _ _ _ 2 

7.3 _ - -
2 

6 . 9 
6 

2 .4 

1969 T o t a l (number) 
M i n o r i t i e s (Z ) 

Nonwhite (Z ) 
Negro (Z ) 

11 
13 .4 
10 .4 

8 .5 

69 
8 . 4 
6 . 0 
5 . 2 

3 
4 . 5 
2 . 9 
2 . 2 

4 
3 . 0 
2 .5 
1 . 1 

33 
1 .7 
1 .2 
0 .5 

168 
6 . 8 
5 . 0 
4 . 6 

4 
7 .8 
7 .0 
6 . 4 

3 
6 . 9 
3 . 9 
2 . 4 

12 
8 . 2 
6 . 8 
6 . 0 

32 
5 . 3 
3 . 9 
3 .2 

2 
7 .6 
5 . 8 
5 . 1 

3 
10 .9 

9 . 5 
7 .7 

4 
6 . 1 
5 . 0 
3 . 8 

O f f i c i a l and C l e r i c a l Workers 
1960 T o t a l (number) 

Nonwhite (Z ) 
47 

5 . 5 
- - _ _ - _ 66 

4 . 0 _ - -
389 
5 . 5 

338 
5 . 8 

1969 T o t a l (number) 
M i n o r i t i e s (7.) 

Nonwhite (&) 
Negro (Z) 

15 
14 .0 
10 .6 

9 . 4 

21 
11 .6 

8 . 8 
7 .5 

470 
13 .3 

9 .5 
8 . 0 

81 
7 . 8 
4 . 5 
3 . 5 

74 
11.4 

7.5 
6 .3 

406 
11.9 

9 . 1 
8 .0 

32 
8 .5 
6 . 1 
5 .2 

24 
13 .1 

7 .8 
5 . 0 

8 
14 .9 
1 1 . 1 
10 .0 

138 
12.6 

9 .5 
8 . 4 

13 
15 .4 
10 .6 

9 . 4 

207 
11.2 

8 . 9 
7 .9 

188 
9 . 3 
7 .7 
6 . 5 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



APPENDIX: D I S T R I B U T I O N OF EMPLOYMENT, BY RACE, OCCUPATION, AND INDUSTRY, 1 9 6 0 AND 1 9 6 9 ( c o n t i n u e d ) 

1 / i n I960 Census, Professional and Technical Workers were not separated. 
1 / Less than 500. 

OCCUPAT] [ON AND RACE 

Eat ing, 
Drinking 
Places 

Misc. 
; R e t a i l 

Stores Banking 
Credit 
Agencies 

Security, 
Commodity 

! Brokers 
Insurance 
Carr iers 

Insurance 
Agents.etc. 

Hotels, 
Other 
Lodging 

Personal 
Services 

Misc. 
Business 
Services 

Motion 
Pictures 

Medical, 
other 
Health 

Educational 
Services 

SIC Code (58) (59) (60) (61) (62) (63) (64) (70) (72) (73) (78) (80) (82) 

Blue Col lar Workers 
1960 To ta l (number) 31 - - - - - - 51 - - - 141 149 

Nonwhite (%) 17 .8 - - - 17.2 " - 13.8 10.8 

1969 Tota l (number) 30 25 10 2 2 12 1 31 61 166 11 99 81 
M i n o r i t i e s (X) 37 .8 20.0 28.8 30.2 18.9 26.8 9 .9 39.9 55.5 27.2 10.0 25.2 18.6 

Nonwhite (7.) 30 .0 15.8 22.9 28.9 14.5 22.7 9 .2 27.5 43.9 22.2 5 .0 20.0 15.3 
Negro (Z) 28.5 13.9 13.6 24.5 10.7 20.1 7.7 25.3 42.6 21.3 3 .7 18.8 14.2 

Craftsmen 
1960 Tota l (number) 14 - - - - - 28 67 92 

Nonwhite (7.) 14.2 - - - - 8.0 - " 6.2 6 .8 

1969 Tota l (number) 7 5 3 1 ( 2 / ) 5 (2/> 10 4 46 5 22 29 
M i n o r i t i e s (7.) 37 .4 10.8 33.8 16.5 22.7 11.9 9.5 20.8 37.0 10.1 6 .4 13.9 8.2 

Nonwhite (%) 28.6 7.4 30.3 15.8 20.5 10.6 8.3 13.4 29.3 6 . 8 3 . 1 10.8 6.2 
Negro (7.) 25.9 4 .6 6 . 8 4 .6 9 .4 5 . 1 5 .3 11.3 27.7 5 . 8 2.5 9 .2 5 .5 

Operatives 
62 33 1960 To ta l (number) 12 - - - - 15 - - 62 33 

Nonwhite (Z ) 19.7 - - - - 31.6 19.9 16.0 

1969 Tota l (number) 9 12 6 ( 2 / ) 1 4 ( 2 / ) 9 45 70 5 47 23 
M i n o r i t i e s (Z) 3 3 . 1 18.0 26.6 37.5 24.2 24 .1 6 . 1 41.2 55.5 28.4 12.7 27.6 22.8 

Nonwhite (7.) 27 .7 14 .1 18.9 34.5 17.5 18.7 0 .0 30 .1 44.7 22.6 6 .0 21.6 19.0 
Negro (Z) 26 .6 12.3 15.9 32 .8 14.6 17.5 6 . 1 28.2 43.5 21.8 3 .6 20.6 18.2 

Laborers 
24 1960 T o t a l (number) 5 - - - - - 8 - - - 12 24 

Nonwhite (Z ) 23 .6 - - - 20.8 25 .1 18.5 

1969 Tota l (number) 14 8 1 1 1 3 a/) 12 12 50 1 30 28 
M i n o r i t i e s (Z) 4 1 . 1 28.8 25.8 36.5 10.9 52 .1 31.2 54.8 62.2 41.3 16.6 29.8 25.7 

Nonwhite (Z ) 32.2 23.6 21.3 35 .8 7.6 45.6 0 .0 37 .1 46.2 36.0 10.6 24.0 21.5 
Negro (Z) 31 .0 22.0 20.9 35.2 7.2 45.4 31.2 34.8 44 .8 34.9 9 .9 23 .1 19.8 

Service Workers 
784 512 1960 T o t a l (number) 1 ,231 - - - - - - 304 - 784 512 

Nonwhite (Z) 16.2 - - - 32.5 " 27.3 18.7 

1969 Tota l (number) 200 23 27 3 1 16 1 116 6 151 12 475 121 
M i n o r i t l e a (Z) 3 3 . 1 32 .1 32.3 42.4 21.1 35.2 23.6 48 .1 53.2 39.5 29.0 34.0 36.9 

Nonwhite (Z ) 25 .7 28.5 29 .1 40 .0 15.8 30 .1 21.4 34.4 42 .8 33.3 22 .1 29.5 33.8 
Negro (Z) 2 4 . 1 27.9 28.6 39.4 15.2 29.4 19.9 30.2 41 .4 32.2 20.6 28.5 32.9 
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Sources: (1) S t a t i s t i c s on numbers employed i n I960 are f rom Bureau o f 
Census^ Census o f Popu la t i on ? I960 , " O c c u p a t i o n a l Charac te r -
i s t i c s " , F i n a l Report PC (2>-7A, Table 3, pp . 21-30. Per -
centage d i s t r i b u t i o n s were c a l c u l a t e d i n the D i v i s i o n o f 
Research and S t a t i s t i c s , Federa l Reserve Board. 

(2 ) S t a t i s t i c s on numbers employed i n 1969 a re f rom the Un i t ed 
S ta tes Equal Employment O p p o r t u n i t y Commission, Report EEO-1. 
These da ta are c o l l e c t e d a n n u a l l y under T i t l e V I I o f the C i v i l 
R i g h t s Act o f 1964. I n most cases, r e p o r t s are r ece i ved f rom 
companies w i t h 100 or more permanent employees. Consequent ly , 
the coverage v a r i e s s u b s t a n t i a l l y f rom i n d u s t r y t o i n d u s t r y , 
depending on the preva lence o f sma l l f i r m s . An i n d i c a t i o n o f 
the degree o f coverage, by broad i n d u s t r y g roups , i s p r o v i d e d 
by a comparison o f 1967 EEO-1 r e p o r t e d employment w i t h 1966 
t o t a l employment repo r ted by the Bureau o f Labor S t a t i s t i c s . 

SIC I n d u s t r y 

( I n 

Dec. 1966 BLS 
Employment 

Thousands) 

1967 EEO-1 
Employment 

Pe rcen t o f 
BLS 

Employment 

(10-14) M i n i n g 626.9 347.0 55 .4 

(15-17) Con t rac t C o n s t r u c t i o n 3 ,121 .5 542.2 17 .4 

(19-39) M a n u f a c t u r i n g 19,418.9 14 ,831 .3 76 .4 

(40-49) Transpor ta t ion , Commun-
i c a t i o n , E l e c t r i c , Gas, 
and Sani tary Services 

4 ,199 .0 3,10-?.3 74.0 

(50-59) Wholesale and R e t a i l Trade 14 ,254 .4 4 , 3 7 3 . 5 30.7 

(60 -67) Finance, Insurance, 
and Real Estate 3 ,104 .2 1 , 7 4 2 . 2 5 6 . 1 

(70 -89) Services 9 ,731 .0 3 , 2 2 4 . 1 33 .2 
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